
The Office of  Contract 
Compliance is being re-
placed with the Department 
of Economic Inclusion.    
This is by far the best move 
the City has made for busi-
ness inclusion since 1994.  
The Economic Inclusion 
Advisory Council, created 
by the Honorable Mayor 
John Cranley, recom-
mended the new depart-
ment  to be the centerpiece 
of a  plan to get more 
women and minority busi-
ness owners awarded city 
contracts.  

In a city where 47% of the 
population is African-
American, minority-owned 
business got 2.7 percent or 
about $4.9 million of city 
contracts. Women owned 
businesses got 6.2 percent 
of the contracts and there 
were no contracts with La-
tino business owners when 
Mayor Cranley took office.   

 

         New Cable Program ……... 
  “Gateway to Economic Inclusion” 

The Office of Contract 
Compliance former City 
SBE Program Cable 
Talk Show “Government 
and Small Business“ is 
overtaken  with a new 
name Gateway to Eco-
nomic Inclusion.   New 

direction and focus for 
the Department of Eco-
nomic Inclusion de-
serves a  new look and 
purpose for the business 
community and region.  
Success, experience, 
marketing, what's new, 
what does not work any 

more and resources for 
improving businesses  
as well as incorporating 
young entrepreneurs.  
This and other compo-
nents will be part of the 
programing to keep our 
business community 
current  and marketable. 
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Mayor Cranley intends to change the statistics. "We have to 
build a city that creates opportunity in a 
way that reflects the diversity of our city," 
Cranley says. "If you look at our numbers 
historically, we haven't met that mark so 
we need to fix that. We've made very con-
crete commitments to increase these num-
bers."  

City Manager Harry Black appointed Tho-
mas B. Corey, an attorney, and former director  for Balti-
more’s Minority and Women Business Opportunity Office to 
oversee Cincinnati's economic inclusion efforts. The goal 
by 2017 is to raise the number of contracts with African-
American business owners to five times the current num-
ber, to double the contracts with women business owners 
and to get at least three Latino business owners involved in 
contracting opportunities.  
  

As Economic Inclusion Director, 
Thomas Corey will lead the reor-
ganization of the City's current 
Office of Contract Compliance into 
the Department of Economic In-
clusion. Corey has had a distin-
guished career as a lawyer, me-
diator and arbiter with extensive 
experience leading minority busi-
ness contracting programs.  

 

New Cable Show  for DEI 

EIAC Makes Recommendations 

Minimum Wage “what is legal” 

SBE Awarded at Green Summit  

Key Elements for New City Inclusion 

From the Director 



 

 The Department of Economic Inclusion and Metropolitan Sewer District held a pre-
vailing wage workshop for all contractors  May 12, 2015.   Both the State of Ohio 
Prevailing wage Laws  the Ohio Revised Code 4115 presented by Jackie Clark and 
the Federal Davis Bacon Act  by Barbara Barret had over 75 attendees.  Legislation 
and requirements were presented along with their differences to help contractors  
with best practices in monitoring and implementing their contracts.   The State and 
Federal representatives  also covered minimum wages and  how bundling works 
when a worker performs shop work and prevailing wage. Other areas covered were: 
fringe benefits, trainees, helpers and acceptable apprenticeship documents. 

REQUIRED POSTER 

Employers are required to post the “Your Rights as a Worker” poster, which pro-
vides information about the minimum wage and other topics. This poster is available 
at no cost from L&I. (A separate minimum wage poster is no longer required.) 

                                               More information regarding Washington’s wage and 
hour laws is available at Wages.Lni.wa.gov. Employers 
and workers also may call 360-902-5316 or 1-866-219-
7321. 

 

                                               CartoonStock.com as the image source  

A new report from the Economic Inclu-
sion Advisory Council (EIAC), a team of 
business and community leaders as-
sembled by Mayor John Cranley, was 
unveiled in January. The EIAC an-
nounced 37 recommendations. Four-
teen are focused on helping the City of 
Cincinnati to become best in class in 
Economic Inclusion. Twenty-three are 
focused on positioning the City of Cin-
cinnati as the regional catalyst. These  
recommendations were distributed 
among 11 areas included in the Eco-
nomic Inclusion Ecosystem Model to 
make Cincinnati and the region a place 
where women and minority entrepre-
neurs will want to locate to do business.  

Key recommendations include:  

Crafting and adopting ordinances and 
policies to make economic inclusion a 
priority city wide.  

Creating an Office of Economic Inclu-
sion with a director and staff charged 
with fixing the city's contracting prob-
lems and making the city and region 
best practices to become a “world-
class".  
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Prevailing Wage Update 

EIAC Makes Recommendations 

Please note:  

All rates designated as 

expired "remain in effect" 

until new rates are posted. 

  INCLUSION NEWS  

Centralizing City purchasing and 
requiring all departments to forecast 
their spending with women- and mi-
nority-owned companies each year.  

Making economic inclusion one of 
the performance measures for senior 
city personnel.  

 Increasing the staff of the city's Office 
of Contract Compliance and expand-
ing its authority to reinforce the city's 
policies, processes, guidelines and 
requirements. The office would report 
to the Office of Economic Inclusion.  

 Accelerating  Fast Track program put 
in place by the EIAC. The program 
identifies all potential opportunities 
for women- and minority-owned busi-
nesses to do business  with the city 
and helps those business owners 
meet the city employees who make 
the decisions.  

Other recommendations made will 
make a major change to the City of 
Cincinnati’s diversity program.  

The EIAC advised that the city imple-
ment some within six months, while 
others could take as long as a year or 
two to put in place.  

All of the EIAC recommendations are 
aimed at improving the city's own re-
sults so that it can then become a 
model for the rest of the region. 

Janet Reid, one of the lead consult-
ants for the EIAC's work, stressed 
that for the plan to work it must be 
fully funded.   

The City Manager, Harry Black imme-
diately established an Emergency 
Ordinance to change the Office of 
Contract Compliance Division to the 
Office of  Economic Inclusion, operat-
ing with its current staff. The name 
was subsequently changed to the 
Department of  Economic Inclusion. 

FLASH NEWS:    

The 2015 Washington minimum 
wage is $9.47. 

Washington's minimum wage ap-
plies to workers in both agriculture 
and non-agricultural jobs, although 
14- and 15-year-olds may be paid 
85% of the minimum wage ($8.05) 
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Companies that completed the 
city’s sustainability training in 2014 
were recognized at this year’s Mid-
west Regional Sustainability Sum-
mit, held May 1 at Xavier Univer-
sity's Cintas Center. The prestigious 
ceremony saw 20 award finalists 
receive Certificates of Commenda-
tion for Advancing Sustainability 
signed by Mayor John Cranley and 
Thomas B. Corey, Director of the 
City’s new Department of Economic 
Inclusion. The certificates can be 
uploaded into the City’s SBE Direc-
tory using the new online Vendor 
Compliance and Certification Sys-
tem (VCCS) tool. Award finalists 
included Accent Signs, Atmos 360, 
August Groh & Sons, Business 
Management Systems, Environ-
mental Technologies & Communi-
cations,  Gransah Construction Cor-
poration, Human Nature, Jones 
Warner Consulants, Kyros Develop-
ment, Market Direct, Millennium 
Energy, MYCA Group/MYCA Mate-
rial Handling Solutions,  Pinnacle 
Protection Agency, Save Energy 
Cincy, Shrewsberry & Associates, 
The Mireagan Group, TrueChoice-
Pack Corp., Tiburon Energy & Con-
struction, West Side Insulation and 
Williams Creek Consulting. 

The Department of Economic Inclu-
sion is focused on leveraging sus-
tainability to build value and com-
petitive advantage into small busi-
nesses, particularly those owned by 
minorities and women. Corey be-
lieves signing a deal with customers 
that allows a diverse supplier to be 
their regular vendor makes it impos-
sible for competitors to take busi-
ness away. That’s what MYCA Ma-
terial Handling Solutions, a women-
owned business, has done. After 
taking the city’s sustainability train-
ing, MYCA began to look at its fork-
lift business through a different 
lens. The company collaborated 
with Sonoco Products to create an 
innovative fleet management sys-

tem that is being rolled out to Son-
oco plants worldwide. MYCA  was 
awarded this year’s  Supplier Inno-
vation of the Year for creating not 
one, but two innovative technology 
products. Both systems are signifi-
cantly reducing waste for Sonoco’s 
manufacturing and industrial facili-
ties. 

In the case of The Mireagan 
Group, winner of the Emerging 
Sustainable Supplier of the Year 
award, the minority-owned com-
pany had to totally restructure its 
business operations to take ad-
vantage of emerging market con-
ditions. After providing safety 
products, office and janitorial sup-
plies for more than 16 years,  the 
company’s owner, William McIl-

wain, discovered the market had 
changed. “The City’s sustainability 
training gave me a different per-
spective on the future of the con-
struction industry,” McIlwain says.   

To remain competitive, The 
Mireagan Group evolved into a 
construction firm specializing in 
environmental services, infrastruc-
ture, logistics and external applica-
tions for public and private mar-
kets. Armed with new knowledge 
and skills, McIlwain used the com-
pany’s sustainability plan and train-
ing certificates to land a $4.5 mil-
lion contract with a major hotel 
chain to install solar panels. 
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City Recognizes SBEs at Midwest Sustainability Summit 

 

William McIlwain accepts award from 
Thomas Corey and Theresa Stark. 

Other winners included Ronnie 
Grant , President  of Gransah Con-
struction Corporation, who was 
named Unsung Sustainability Hero of 
the Year. Despite suffering a stroke, 
Grant overcame significant hurdles to 
gain sustainability knowledge and 
skills, sometimes repeating the city’s 
online courses and webinars several 
times before finally completing a sus-
tainability plan for his company. 

The SEMS™ Certification Supplier 
Award of Excellence recognized two 
small companies that have success-
fully completed a sustainability plan 
and demonstrated year-over-year 
continuous performance improve-
ments.  SEMS is an acronym for Sup-
plier Excellence in Managing Sustain-
ability. This year’s winners were Wil-
liams Creek Consulting, Inc. and Hu-
man Nature,  Inc.                 

The Sustainability Advocate Lifetime 
Achievement  Award went to Pat 
Esposito, President  of Environmental 
Technologies & Communications,  
Inc. This company has spent  the last 
two decades  successfully leveraging  
fundamental environmental aware-
ness, technical knowledge and 
proven communication skills against 
a variety of industrial environmental 
problems. 

The City also recognized Joan Carroll
-Flowers, President of ACF Enter-
prises LLC and founder or the Insti-
tute for Sustainable Business Educa-
tion for partnering with the City of Cin-
cinnati to conduct sustainability train-
ing. 



Department of Economic Inclusion? 

 What makes it different from the Office of Contract Compliance?  

 Major changes for business, community and collaboration in the   

private arena that have never been engaged at this level 

 There are two divisions to accomplish a greater focus and                     

accountability  1) Economic Inclusion Division 2) Contract Compli-

ance 

 Reorganization of upper management  with increasing staff and 

targeting roles 

 Acquiring the Regional image sought by Mayor made easy 

 Business Center for enhancement for inclusion business success 

 Community Liaison assigned to saturate the surrounding communi-

ties and region 

 Increasing prevailing wage monitoring and staff with sophisticated 

system  

 

 

From the Director 

 

“Developing  sustainable  businesses” 

Phone 513-352-3144 
Fax: 513-352-3157 

DEI@cincinnati-oh.gov. 

Organization 

Thomas B. Corey, Director                           
Economic Inclusion 

It is an accepted fact that small businesses are a major contributor to the 
economic health of local economies. Because they are small, small busi-
nesses are often underestimated. Small firms contribute to local econo-
mies in two significant ways –creating new job opportunities and innova-
tion. 

Small businesses hire people from the community in which they are lo-
cated. They provide employment opportunities for people who may not 
be employable by larger corporations for a variety of reasons. As innova-
tors, many new and creative ideas come from small firms. Small firms 
implement new solutions for existing ideas as demonstrated by MYCA, 
this year’s Supplier Innovation of the Year award recipient. 

A healthy local economy requires the participation of all segments of the 
business community. However, data from a 2015 draft of a disparity 
study commissioned by the City suggests that minority and women-
owned businesses are not fully participating in the local economy. The 
study suggests that minority and women-owned firms are not receiving a 
fair share of City contracting dollars. The Department of Economic Inclu-
sion (DEI)) was created by the City Council to address this inequity. The 
DEI’s primary objective is to design and implement strategies to ensure 
that all segments of the business community have a full and equal op-
portunity to participate in City contracting. This challenging undertaking 
will require the steadfast resolve of all affected parties. 

Continued….. 

On the corporate side, the Sustainable Supply 
Chain Advocate of the Year was awarded to  
Sonoco Products; Cincinnati Metropolitan 
Housing Authority won the Sustainable Com-
munity Innovation  Award for undertaking the 
construction of the Reserve on South Martin 
as a LEED Platinum project., and The Sus-
tainability Corporate  Leader of the Year 
award recognized The Findlay Market Corpo-
ration. 

The Summit ended with a reception spon-
sored by Procter & Gamble and Sonoco Prod-
ucts, honoring the finalists and award winners 
allowing them to network with a number buy-
ers from the public and private sectors.  
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