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James E. Craig, Police Chief January 31, 2012 
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1. CREATION OF NEW CIRV FORMS 

 
Form CIRV-1, Member Matrix, and Form CIRV-2, Group Information, have been 
created to aid the Department in data collection related to the Cincinnati Initiative to 
Reduce Violence (CIRV).  These two new forms are available in the CPDFORMS 
folder on the “H” drive of Department computers. 
 
The Form CIRV-1, Member Matrix, will allow officers to provide information on 
individuals whom they suspect of being involved in gang activity.  The form provides 
a scoring matrix to assist in determining whether an individual qualifies for addition to 
the CIRV database. 
 
The Form CIRV-2, Group Information, will be used to identify new gangs or changing 
conditions within or between gangs.  This form identifies affiliations, territories, and 
types of crimes committed. 
 
Both of these forms will be used at the intelligence gathering meetings conducted 
throughout the year.  Alternatively, officers are encouraged to submit information on 
either form, through a supervisor, if no intelligence meeting is pending.  Supervisors 
are directed to submit the forms to the Real Time Crime Center for inclusion in the 
CIRV database. 

 
 

2. REVISIONS TO PROCEDURE 12.020, UNIFORMS, RELATED EQUIPMENT, AND 
PERSONAL GROOMING, AND THE MANUAL OF RULES AND REGULATIONS 
 
Procedure 12.020, Uniforms, Related Equipment, and Personal Grooming, and the 
Manual of Rules and Regulations have been revised to reflect the Police Chief’s 
directive permitting Department personnel attending training to wear business casual 
attire, unless specifically directed otherwise.  Business Casual Attire is deemed to be:  
Attire which would be normally accepted within a typical relaxed corporate/business 
setting.  It requires wearing a shirt with a collar, slacks/pants, and appropriate 
footwear.  Examples of prohibited clothing items include wearing ball caps, skull caps, 
bandanas, etc., t-shirts, halter tops, clothing made of denim material (jeans, coveralls, 
etc.), shorts, cut-offs, athletic wear (jogging suit, sweatpants, sweatshirts, “hoodies”, 
etc.), gym shoes/running shoes, or sandals. 
 
Department personnel attending training who anticipate a court appearance, or who 
have submitted a Form 663, On-call Court Appearance, must wear or have 
immediately available to them the traditionally prescribed conservative business attire.  
While wearing business casual attire for training, Department personnel will continue 
to be required to have their badge, I.D. card, and Department issued firearm on their 
person. 
 
These revisions are effective immediately.  Personnel should review the revised 
procedure and the Manual of Rules and Regulations in their entirety.  The revised 
procedure and the Manual of Rules and Regulations are available on the Intranet and 
on the Department web page. 
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3. REVISIONS TO PROCEDURE 12.025, AUTHORIZED WEAPONS, AND 

PROCEDURE 12.020, UNIFORMS, RELATED EQUIPMENT, AND PERSONAL 
GROOMING 
 
Procedure 12.025, Authorized Weapons, and Procedure 12.020, Uniforms, Related 
Equipment, and Personal Grooming, have been revised.  Officers are now permitted 
to carry one backup handgun when working in a law enforcement capacity.  Officers 
are responsible for the purchase, cost of repairs, maintenance, and ammunition for 
the backup handguns.  The handguns must be approved by the Firearms Training 
Unit and the officer must successfully complete the Ohio Peace Officer Training 
Academy approved qualification course before the carrying of a backup handgun is 
permitted.  The specifics as to the authorized weapons, ammunition, holster and 
mode of carry are listed in the revised procedures. 
 
The use of a weapon mounted light for the Smith and Wesson M&P 9mm semi 
automatic pistol is now permitted.  An officer who chooses to use a weapon mounted 
light is responsible for its purchase, cost of repairs, and maintenance.  The 
Rangemaster will inspect all weapon mounted lights for safety and compliance with 
procedure.  Officers wishing to use a weapon mounted light must attend a two hour 
training session given by the Firearms Training Unit.  The specifics as to the 
authorized weapon mounted light and mode of carry are listed in the revised 
procedures. 
 
These revisions are effective immediately.  Personnel should review Procedure 
12.025 and Procedure 12.020 in their entirety.  The revised procedures are available 
on the Intranet and on the Department web page. 

 
 

4. NEWLY CREATED NICKNAME DATABASE IN THE RMS SYSTEM 
 
Records Management System (RMS) has created a Nickname Database.  Users can 
go the “Reports” section under the Police Chief’s section of the RMS home page, and 
click on the “Nickname Database” to identify subjects. 
 
Officers assigned to the Fusion Center will be responsible for adding new subjects 
into the database.  All personnel are encouraged to send information on persons 
known to have nicknames that would benefit the Department.  Officers should send 
given names, nicknames, and control numbers via email to rtcc@cincinnati-oh.gov or 
call 263-8107.  

 
 

5. TECHNOLOGY AND SYSTEMS SECTION RESPONSE TO A SUGGESTION 
BOX ITEM 
 
Attached to these Staff Notes is the Technology and Systems Section response to 
an item recently submitted through the Department’s Suggestion Box Program. 

 

mailto:rtcc@cincinnati-oh.gov
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6. FBI LAW ENFORCEMENT OFFICERS KILLED AND ASSAULTED 

SAFETY/STREET SURVIVAL TRAINING 
 
The Ohio Peace Officer Training Academy (O.P.O.T.A.) will be conducting a one day 
FBI Law Enforcement Officers Killed and Assaulted Safety/Street Survival training 
course at the Mason Police Department, 6000 Mason Montgomery Road, Mason, 
Ohio on Wednesday, April 4, 2012 from 0800-1600 hours. 
 
This course will examine 40 incidents where police officers survived life-threatening 
attacks.  It will also offer insight on how officers may best protect their own safety. 
 
The class is free of charge.  Personnel interested in attending must submit a Form 17 
and the attached registration form through the chain of command to Training Section 
by February 23, 2012.  Training Section will register and notify those who are 
approved to attend.  No overtime will be provided for personnel attending this training.  
Any questions may be directed to Lieutenant Christine Briede, Training Section, at 
357-3562. 

 
 

7. HUMAN JUDGMENT INTERFERENCE FACTORS FOR LAW ENFORCEMENT 
TRAINING 
 
The Miami Township Police Department is hosting Human Judgment Interference 
Factors for Law Enforcement training, instructed by the Missouri-Regional 
Community Policing Institute.  The training will be conducted at the Leming House 
Community Center, 5951 Buckwheat Road, Milford, Ohio on Monday, May 7, and 
Tuesday, May 8, 2012, from 0800 to 1700 hours both days. 
 
This two-day course is designed to provide attendees with an awareness of judgment 
interference factors and the understanding that when used, can serve as a valuable 
tool to improve law enforcement operations by reducing errors in low-frequency/high 
risk activities. 
 
There is no cost to attend the training and no overtime will be provided to attend it.  
Personnel interested in attending the training must submit a Form 17 through the 
chain of command to Training Section, no later than Thursday, February 23, 2012.  
Training Section will complete the registration and notify personnel approved to 
attend.  Any questions regarding this training should be directed to Lieutenant 
Christine Briede, Training Section, at 352-3562. 
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8. THE SEVEN HABITS OF HIGHLY EFFECTIVE PEOPLE FOR LAW 

ENFORCEMENT TRAINING 
 
The Miami Township Police Department is hosting The Seven Habits of Highly 
Effective People for Law Enforcement training, instructed by the Missouri-Regional 
Community Policing Institute.  The training will be conducted at the Leming House 
Community Center, 5951 Buckwheat Road, Milford, Ohio on Wednesday, May 9, 
through Friday, May 11, 2012, from 0800 to 1700 hours each day. 
 
This three-day course is based upon Steven Covey’s book, The Seven Habits of 
Highly Effective People, and designed to meet the specific needs of law enforcement.  
The course provides a comprehensive foundation for fostering change and 
developing trust and teamwork within the organization. 
 
There is no cost to attend the training and no overtime will be provided to attend it.  
Personnel interested in attending the training must submit a Form 17 through the 
chain of command to Training Section, no later than Thursday, February 23, 2012.  
Training Section will complete the registration and notify personnel approved to 
attend.  Any questions regarding this training should be directed to Lieutenant 
Christine Briede, Training Section, at 352-3562. 

 
 

9. COMPSTAT INFORMATION 
 
Attached to these Staff Notes is the most current COMPSTAT Information.  
Department personnel are directed to review this information to ensure they remain 
familiar with crime patterns and trends occurring within the City and their areas of 
responsibility. 

 
 

10. THANK YOU LETTERS 
 
Attached to these Staff Notes are letters of appreciation and praise written to the 
Police Chief for the professionalism displayed by our Department, specifically the 
following personnel: 
 
James E. Craig, Police Chief Police Specialist David Kennedy 
 

 
11. PROMOTIONAL EXAM ASSESSOR FOR OUTSIDE AGENCIES 

 
The Police Department occasionally receives requests from other police agencies for 
assessors for promotional examinations.  The turnaround time on these requests is 
usually very short.  Therefore, a pool of assessors has been established.  Any 
lieutenant or above who wishes to be placed on the assessor pool list, or who wishes 
to remain on the list, must submit a Form 17 to the Police Chief no later than Friday, 
February 24, 2012.  Personnel Unit will coordinate the assessor pool. 
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12.020 UNIFORMS, RELATED EQUIPMENT, AND 
PERSONAL GROOMING 

 
Reference: 
 
Procedure 12.033, Mountain Bikes:  Assignment, Use, and Maintenance 
Procedure 18.110, Department Medals, Awards, and Recognition 
Procedure 19.105, Sick/Injured With Pay and Special Leaves 
Manual of Rules and Regulations – 3.01, 7.04, 8.01, 8.02, 8.03, 8.04 
 
Definitions: 
 
Operational Uniform – consists of either the long or short sleeve uniform shirt (if 
wearing the long sleeve uniform shirt, the black clip on tie must be worn), badge, 
nameplate and “serving since” pin, complete gun belt containing all required 
equipment, uniform pants, and authorized footwear. 
 
Heat exhaustion – is characterized by muscle cramps, fatigue, headache, 
nausea or vomiting, and dizziness or fainting.  The skin is often cool and moist, 
indicating that the body’s mechanism for cooling itself (i.e. sweating) is still 
functioning.  The pulse rate is typically fast and weak, and breathing is rapid and 
shallow.  If untreated, heat exhaustion can progress to heatstroke. 
 
Heatstroke – is a serious, life-threatening condition characterized by a high body 
temperature (above 103 degrees Fahrenheit or 39.4 degrees Celsius); red, hot 
and dry skin (no sweating); rapid, strong pulse; throbbing headache; dizziness; 
nausea; confusion; and unconsciousness.  Symptoms can progress to 
encephalopathy (disease of the brain), liver and kidney failure and multiple organ 
system dysfunction.  Prompt treatment with aggressive fluid replacement and 
cooling of core body temperature is critical to reducing morbidity (sickness) and 
mortality (death rate). 
 
Purpose: 
 
Require all sworn personnel adhere to an approved uniform, equipment and 
grooming standard. 
 
Policy: 
 
Sworn personnel will wear only uniforms and equipment issued or approved by 
the Department. 
 
Sworn personnel will maintain in good repair and have available a complete 
uniform and all related equipment. 
 
Uniformed personnel will carry the X26 Taser at all times. 
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Department personnel, whether on or off-duty, will wear their badge or 
Department issued identification (ID) card while in a police facility. 
 
On-duty Department employees will be properly groomed and dressed and be in 
possession of their authorized firearm, badge, and ID card.  Department 
employees will wear either the operational uniform (for their respective unit) or 
acceptable business attire of conservative color and design. 
 
Unless specifically directed to wear Range Attire, personnel attending training 
shall be permitted to wear Business Casual Attire, which would normally be 
accepted within a typical relaxed corporate/business setting.  Business Casual 
Attire requires a shirt with a collar, slacks/pants, and appropriate footwear.  The 
wearing of ball caps, skull caps, bandanas, etc., t-shirts, halter tops, clothing 
made of denim material, shorts, cut-offs, athletic wear (jogging pants, 
sweatshirts, sweatpants, etc.), gym shoes/running shoes or sandals, are 
expressly prohibited.  Department personnel attending training who anticipate a 
court appearance, or who have submitted a Form 663, On-call Court 
Appearance, must wear or have immediately available to them the traditionally 
prescribed Conservative Business Attire. 
 
The operational uniform may be worn with long or short sleeve shirts.  The 
uniform hat and wreath may be worn during the rain, snow, or when required to 
be exposed to the sun for extended periods of time.  The “CPD” embroidered 
insulated cap may be worn at the individual officer’s discretion during periods of 
cold weather.  These items are not required as part of the operational uniform.  
The uniform hat and wreath is mandatory when the dress uniform is worn. 
 
Information: 
 
During times of extreme high temperatures officers should: 

 
• Use extreme caution anytime the relative humidity level is greater than 75%. 
 
• Limit their intake of caffeine. 
 
• Limit their intake of alcohol off-duty. 
 
• Replace fluids on a one-to-one ratio.  Fluids replaced should not be 

exclusively water; sports drinks with electrolytes should be consumed as well. 
 
Officers should be aware that numerous prescription medications may contribute 
to heat related illnesses.  It is recommended that officers enter an air-conditioned 
environment for at least ten minutes each hour (e.g. patrol cars, districts, sub-
stations), and limit the intensity of exercise and exertion to periods of less than 
ten minutes per work/rest cycle. 
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Bed Bugs:  Bed bugs are becoming a very common problem that significantly 
impacts our general quality of life, but they are not known to transmit diseases.  
The home of any person can be infested by bed bugs, regardless of sex, race, or 
economic status.  Every employee will be treated with discretion, dignity and 
respect when dealing with this issue.  An employee found to have a bed bug/bed 
bugs on their person does not need to be removed from the workplace. 
 
Procedure: 
 
A. Uniforms/Related Equipment - Wearing and Specifications 

 
1. The Police Department issues the following uniform parts and 

equipment to each sworn officer: 
 
a. Hat and wreath 

 
1) The summer and winter uniform hat and wreath is worn 

straight on the head with the visor down over the forehead. 
 
a) Do not tilt the hat or wear it on the back of the head. 
 
b) Must be worn when in the dress uniform. 
 
c) May be worn when in the operational uniform during 

rain, snow, and when required to be exposed to the 
sun for extended periods of time. 

 
b. Ike jacket/blouse - dress uniform 
 
c. Nylon windbreaker 
 
d. Nylon storm jacket 
 
e. “CPD” embroidered insulated cap 

 
1) May be worn at the individual officer’s discretion during 

periods of cold weather, when wearing the operational 
uniform. 

 
f. Raincoat and/or all-weather coat 
 
g. Topcoat - captains and above 
 
h. Trousers – summer, winter, and all-weather 
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i. Body armor 
 
1) All sworn personnel below the rank of captain will wear 

body armor while on-duty or when working off-duty 
extension of police services details. 

 
2) Captains and above will wear body armor when actively 

involved in field operations. 
 
3) Personnel will wear body armor with both front and back 

ballistic panels inserted. 
 
4) Bureau commanders can approve exemptions to the 

wearing of body armor.  The officer must submit a written 
request through the chain of command.  The bureau 
commander will consider the following exceptions that, if 
approved, will expire January 1 each year: 
 
a) Administrative and staff assignments including 

district/unit desk personnel.  A position, rather than an 
individual, may be exempt. 

 
b) Non-uniform investigative assignments; a position, 

rather than an individual, may be exempt. 
 
c) A medical condition which precludes the wearing of 

body armor: 
 
1] The officer must submit a statement from a 

physician identifying the condition. 
 
2] The physician's specialty must be consistent 

with the diagnosis and treatment of the identified 
condition. 

 
3] The officer has the responsibility for renewing 

the exemption.  The exemption may be renewed 
using the same process above. 

 
d) Wearing body armor is mandatory at all times, even 

during a heat emergency declared by the City Health 
Commissioner. 
 
1] Only the Police Chief or Acting Police Chief may 

approve the removal of body armor. 
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5) Exempt officers will have their body armor ready at hand 
while on duty. 

 
6) Regardless of any exemptions, officers will wear body 

armor when executing an arrest warrant, search warrant, 
during stakeouts which may require enforcement action, 
and when directed by a supervisor. 

 
7) Off-duty officers are not required to wear body armor while 

attending court. 
 
8) The body armor manufacturer has recommended body 

armor be stored in a cool dry place when not in use.  This 
recommendation follows concerns over high temperatures 
affecting the integrity of the body armor. 
 
a) Officers should avoid storage of body armor in the 

trunk or passenger compartment of a vehicle when 
high temperatures are likely to be present. 

 
j. Shirts - short and long sleeve 

 
1) Long sleeve shirts must be worn with the dress uniform 

 
k. Tie - black clip-on 

 
1) Officers may wear one small tie-tack, tie bar, or chain on 

the tie.  The tie-tack, etc., may not be political, obscene, or 
offensive in nature. 
 
a) Refer any questionable items to Inspections Section. 

 
2) The black clip on tie must be worn with the long sleeve 

shirt. 
 
3) The black clip on tie will not be worn with short sleeve shirt. 

 
l. Name plates and Serving Since pins 

 
1) All uniformed personnel will wear one name plate and the 

Serving Since pin on the uniform shirt.  The plate and pin 
combination will be worn on the center of the right breast 
pocket flap just below the seam. 

 
2) The second name plate and the Serving Since pin will be 

worn on the outermost garment, when appropriate. 
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3) Name plates and the Serving Since pin are not worn on 

topcoats, raincoats, or nylon jackets. 
 
4) The Serving Since pin reflects the calendar year in which 

the employee became a sworn Cincinnati police or Park 
police officer, cadet, or a civilian employee of the Police 
Department. 

 
5) If there is a break in service of more than one year, the 

Serving Since pin will reflect the calendar year the 
employee returned to service. 

 
m. Unit identification emblem 

 
1) The unit identification emblem is worn on the left lapel of 

the Ike jacket or blouse. 
 
n. Rank insignia 

 
1) Supervisors will wear the rank insignia on the uniform shirt 

at all times to enable citizens and officers to easily identify 
uniformed supervisory personnel. 

 
2) Lieutenants and above will wear the rank insignia on the 

shoulder epaulets of the blouse, overcoat, or nylon storm 
coat. 

 
o. Badge and Department issued identification card 

 
1) Uniformed officers, civilian clothes officers, and off-duty 

personnel in civilian attire will carry/wear their assigned 
badge and Department issued ID card. 
 
a) Off-duty personnel and officers in civilian attire must 

properly identify themselves in the conduct of police 
activity by presenting their badge and Department 
issued ID card unless an emergency situation exists 
where their personal safety might be jeopardized. 

 
b) Officers not in uniform, including off-duty officers, will 

wear their badge or Department issued ID card on or 
above the belt of their outermost garment while in a 
police facility. 
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1] Bureau commanders may make exemptions for 
reasons of safety or practicality, e.g., district 
exercise rooms. 

 
2) Department issued ID cards are replaced when: 

 
a) An officer is promoted. 
 
b) An officer's appearance changes significantly, e.g., 

weight, color or length of hair, grows facial hair for a 
covert assignment, or removal of facial hair. 

 
c) An officer's Ohio driver's license and Department 

official photographs are renewed every four years. 
 
1] Police Personnel Unit routes the notice of 

expiration of the operator's license and file 
photographs to all bureaus/districts/sections/units. 

 
3) Officers will respond to the Personnel Unit, Monday 

through Friday between 0800-1600 hours for replacement 
of Department issued ID cards.  Upon surrender of the 
expired card by the officer, Personnel Unit will destroy the 
card and immediately issue the new card to the officer.  
Employees working hours other than those listed above will 
respond to CIS to have photos taken by a Criminalist.  
Employees must call, prior to responding, to ensure a 
Criminalist is available to take photos. 
 
a) All officers, except those in civilian clothes and covert 

assignments, i.e., Central Vice Control Section, 
Intelligence Section, etc., will respond with a white 
uniform shirt and necktie. 
 
1] All officers in civilian clothes and covert 

assignments, regardless of rank, will respond in 
proper business attire. 

 
b) All officers in non-uniform assignments other than 

civilian clothes and covert assignments, e.g., 
Impound Unit, Supply Unit, etc., must respond with 
the white uniform shirt and necktie. 

 
c) One photograph is required for police officers and 

specialists. 
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d) Two photographs are required for uniformed sworn 
supervisors. 
 
1] One photo in white uniform shirt with necktie 

and collar insignia. 
 
2] One photo in white uniform shirt with necktie, 

without collar insignia. 
 
4) Lost or stolen ID card 

 
a) Officers must provide Personnel Unit with proof of 

loss or theft and a copy of the Form 301, Incident 
Report, when replacement cards are requested.  
Officers will: 
 
1] Immediately report lost and stolen cards to their 

supervisor. 
 
2] Teletype the loss or theft to all county agencies. 
 
3] Complete a Form 301. 

 
b) Supervisors will investigate the circumstances and 

ensure a Form 301 is completed. 
 
c) Supervisors will initiate a Form 17, through the chain 

of command, to Personnel Unit explaining the 
circumstances of the loss or theft. Include in the form 
any negligence on the part of the officer. 

 
d) The district/section/unit commander will determine the 

degree of negligence.  Upon approval, forward the 
forms to the affected bureau commander. 

 
e) The bureau commander will review and recommend 

corrective action to the Police Chief when negligence 
is a factor. 

 
f) The supervisor will direct the employee to respond to 

Personnel Unit for the issuance of a new ID card. 
 
5) Damaged ID card 

 
a) The employee will respond to Personnel Unit and 

exchange the damaged ID card for a new one. 
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b) Damaged cards will not require a Form 301 unless 

the damage is due to employee negligence. 
 
1] If the damage is due to employee negligence, 

the employee will pay for replacement. 
 
6) Civilian employees ID card 

 
a) District/section/unit supervisors will ensure new 

civilian employees assigned to their unit respond to 
Personnel Unit as soon as possible and have an ID 
card made.  The employees will respond in proper 
business attire. 
 
1] The employee may respond to Personnel Unit 

between 0800-1600 hours, Monday through 
Friday.  Employees working hours other than 
those listed above will respond to CIS to have 
photos taken by a Criminalist.  Employees must 
call, prior to responding, to ensure a Criminalist 
is available to take photos. 

 
2] Personnel Unit will issue the completed ID card 

to the new employee immediately.  If the photos 
are taken at CIS, the card will be mailed to the 
employee through Interdepartmental Mail. 

 
b) Personnel, on or off-duty, will wear their Department 

issued ID card on or above the belt on the front of the 
outermost garment while in a police facility. 

 
7) The ID card will be renewed every four years in conjunction 

with the renewal of the employee’s Ohio driver’s license. 
 
8) Civilian employees leaving the Police Department due to 

retirement, resignation, or discharge will return the ID card 
to their supervisor. 
 
a) The supervisor will forward the ID card to Personnel 

Unit for destruction. 
 
p. Gun belt 

 
1) Uniformed personnel will wear the Department issued 

gunbelt and all related equipment for the belt while on duty. 



12.020 

Revised 01/31/12, Replaces 09/27/11  10 

 
a) Officers will examine their gunbelts weekly for torn 

stitching, wear, loose rivets, etc. and have any 
deficiencies corrected. 

 
q. Key hook 
 
r. Traffic control box key(s) 
 
s. Magazine pouches, pistol magazines, and ammunition 
 
t. Department approved firearm and holster 

 
1) Primary firearm 

 
a) Worn on the officer’s dominant side with the front 

edge of the holster in line with the leg trouser seam. 
 
b) Authorized Weapon Mounted Light – optional (See 

Procedure 12.025, Authorized Weapons) 
 
1] Must be compatible with the Smith and Wesson 

M&P picatinny equipment rail. 
 
2] Must be compatible with the Safariland 6360-2192 

holster. 
 
a] Safariland 6360-2192-41 (smooth finish for 

uniform gun belt) 
 
b] Safariland 6360-2192-13 (tactical finish for 

bike gun belt) 
 
3] Must contain an ambidextrous activation switch 

 
a] Pressure or grip switches are not permitted 

 
4] Will not contain a laser aiming device 
 
5] Must be mounted on the weapon prior to reporting 

for duty and remain mounted for the duration of 
the officer’s tour of duty. 

 
6] Officers are permitted to use the weapon mounted 

light when authorized to draw their firearm as 
stated in Procedure 12.545, Use of Force. 
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7] Officers will continue to carry an additional light 

source for situations which do not require the use 
of a firearm. 

 
2) Backup firearm 

 
a) Holstering systems must be inspected and approved 

by the Firearms Training Unit (FTU). 
 
1] Proficiency with the holstering system must be 

demonstrated at the time of inspection. 
 
b) Holstering system must have at minimum a level one 

retention rating and will not interfere with an officer’s 
movement. 

 
c) Officers required to wear body armor during their tour 

of duty or on a detail will utilize a holstering system 
that affixes to the body armor carrier. 

 
d) Officers not required to wear body armor may utilize 

an ankle holster 
 
1] Ankle holsters must be equipped with a security 

strap. 
 
e) The backup handgun will be carried concealed in a 

manner which does not detract from the professional 
appearance of the officer. 

 
f) As long as the officer’s primary handgun is 

operational and accessible, the backup handgun will 
remain holstered and concealed. 

 
2) Officers responding to court, in civilian attire, are required 

to carry the Department approved firearm.  The firearm 
must be carried in a secure holster, concealed on their 
person. 

 
u. Handcuffs, key, and case 

 
1) Officers may carry an extra set of personally owned 

handcuffs (Peerless or Smith & Wesson) in a black leather, 
two pocket handcuff case or in their CDOP bag.  Belt rings 
or nylon cases are prohibited. 
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a) Officers must submit a Form 17 through the chain of 

command to the Supply Unit listing the brand name 
and serial number. 

 
v. X26 Taser 

 
1) Uniformed personnel assigned to patrol duties will carry the 

Taser when making traffic stops, responding to calls for 
service, while on foot, mounted, bike patrol, or otherwise 
engaged in police duties where the likelihood of arrest or 
confrontational situations exist, e.g., School Resource 
Officer duties. 

 
2) Officers working uniformed off-duty police related outside 

employment details will carry the Taser. 
 
w. Radio swivel mount - worn on opposite side of firearm 
 
x. Glove pouch 

 
1) Department issued Gould and Goodrich black leather 

pouch. 
 
2) Must contain 2 pairs of “Safeskin” Nitrile Exam Gloves. 

 
y. Flashlight 

 
1) Must meet one of the following specifications: 

 
a) Department issued plastic, three "D" cell battery 

flashlight. 
 
b) Personally owned plastic, two or three "C" or "D" cell 

battery flashlight. 
 
c) Personally owned rechargeable flashlight, with plastic 

housing or mini-light style, meeting the specifications 
listed above. 

 
2) Officers may carry a supplemental mini-light, metal or 

plastic, two "AA" cell battery or rechargeable flashlight. 
 
3) Any other style or size flashlight must have the written 

authorization of the Police Chief. 
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a) The Police Chief will authorize other styles for special 
assignment duties only, not for routine patrol usage. 

 
z. Utility bag 

 
1) On-duty officers will have the utility bag with them at all 

times. 
 
a) District/section/unit commanders may make 

exceptions due to the nature of some special 
assignments, i.e., walking beat, bicycle, covert, etc. 

 
aa. Riot helmet 

 
1) All on-duty officers will carry their riot helmet in their utility 

bag. 
 
a) Officers will wear the riot helmet in potentially 

hazardous situations at the direction of a supervisor. 
 
b) Supervisors can make exceptions to the above for 

walking beats, etc. 
 
bb. Auto-Lock baton and holder 

 
1) Uniformed personnel assigned to patrol must have the 

Auto-Lock baton readily available. 
 
a) Uniformed personnel have the option of wearing the 

Auto-Lock baton on the gunbelt if space is available. 
 
2. The following items are approved for wear with Department issued 

uniform parts and equipment: 
 
a. Footwear - approved styles 

 
1) Black, laced, leather or high gloss, low or high cut, plain toe 

military shoe with welt last type sole. 
 
2) Black, laced, all leather plain toe military boots with welt 

last type sole. 
 
3) Black, winter or inclement weather boots or overshoes. 
 
4) All shoes and boots should look like a dress shoe, giving 

the appearance of the leather upper stitched to the sole. 
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b. Footwear – other styles are permitted only when approved for 

special assignments 
 
1) Casual shoes. 
 
2) Athletic shoes. 
 
3) Dress boots. 
 
4) Boots with nylon sides. 
 
5) Paratrooper boots. 
 
6) Any type of leather boot with a gym shoe type appearance, 

where the sole is molded to the leather upper. 
 
c. Socks - solid black or navy blue 

 
1) Officers may wear white socks with boots provided the 

socks are not visible beneath the hem of the pant leg. 
 
2) Officers may wear white socks with shoes only when 

prescribed by the Employee Health Service physician. 
 
a) The district/section/unit will file the written prescription 

in the officer’s medical jacket. 
 
d. Belt - black with plain buckle and black belt holder loops 
 
e. Undershirt - solid white only 
 
f. Gloves - black or navy blue 
 
g. Dickey and sweaters 

 
1) A dickey, crew neck sweater, or turtleneck sweater will be 

worn only when the uniform coat is being worn. 
 
a) A dickey, crew neck sweater, or turtleneck may not be 

worn by officers assigned inside, e.g., desk duty, 
collators, staff assignments, etc. 

 
b) Dickeys and crew neck sweaters will be black or navy 

blue and worn with, and on top of, the uniform shirt 
and tie. 
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c) Turtleneck sweaters will be black or navy blue and 

worn with, and on top of, the uniform shirt, with or 
without a tie. 

 
2) A v-neck sweater may be worn at any comfortable 

temperature when the uniform coat is worn. 
 
a) Officers assigned inside may wear V-neck sweaters. 
 
b) V-neck sweaters will be black or navy blue and worn 

with, and on top of, the uniform shirt and tie. 
 
h. Eyeglasses 
 
i. Wristwatch – non-stretch wristband is recommended 
 
j. Authorized insignia for service achievement shall be worn on the 

Ike jacket/blouse, nylon windbreaker, nylon storm jacket and 
uniform shirt. 
 
1) The authorized enamel commendation award bar (CAB) 

insignia shall be worn on the Ike jacket/blouse and uniform 
shirt, centered directly above the wearer’s right breast 
pocket. 
 
a) The enamel CAB insignia are for the: 

 
1] Medal of Valor 
 
2] Medal of Personal Sacrifice with Scarlet Ribbon 
 
3] Medal of Personal Sacrifice 
 
4] Police Chief’s Award for Distinguished Service 
 
5] Police Department Award for Exemplary 

Conduct 
 
6] Police Department Award for Safe Driving 

 
b) The enamel CAB insignia shall be arranged in order, 

dressed from top to bottom and from the wearer’s left 
to right (centerline of the body outwards), according to 
the above listed hierarchy. 
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1] Do not exceed three CAB insignia on a single 
row. 

 
2) The authorized cloth commendation ribbon insignia shall 

be worn only on the nylon windbreaker or storm jacket, 
sewn on, and centered ½” inch above the officer’s name 
tape. 
 
a) The cloth commendation ribbon insignia are only for 

the following three awards: 
 
1] Medal of Valor  
 
2] Medal of Personal Sacrifice with Scarlet Ribbon 
 
3] Medal of Personal Sacrifice 

 
b) The cloth commendation ribbon insignia shall be 

arranged in order, dressed from top to bottom and 
from the wearer’s left to right (centerline of the body 
outwards), according to the above listed hierarchy. 
 
1] Do not exceed two cloth commendation ribbon 

insignia on a single row. 
 
3) The Medal of Valor, Medal of Personal Sacrifice with 

Scarlet Ribbon and Medal of Personal Sacrifice are 
authorized to be worn by a recipient, during formal 
ceremonies requiring the wearing of the Ike jacket/blouse – 
dress uniform (refer to section C. of this procedure).  It 
shall be the option of the medal recipient to wear the 
medal, should they elect to do so. 
 
a) All medals shall be worn, suspended from the neck by 

the appropriate ribbon. 
 
4) The Outstanding Achievement Award is worn centered 

directly above the left breast pocket. 
 
k. Special assignment insignia is worn centered on the left breast 

pocket flap of the Ike jacket, nylon windbreaker, or blouse.  
During warm weather, the insignia is worn centered on the left 
breast pocket flap of the uniform shirt.  Officers with more than 
one insignia will wear no more than two at one time, side by side 
on the left breast pocket flap.  Upon reassignment, retirement, or 
resignation, the insignia must be turned in. 
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1) Traffic insignia is worn only by Traffic Unit personnel. 
 
2) SWAT insignia is worn only by SWAT personnel. 
 
3) MHRT insignia is worn only by Mental Health Response 

Team personnel. 
 
4) ESME insignia is worn only by Emergency Search for 

Missing or Endangered Team personnel. 
 
5) Mounted Patrol insignia is worn only by Mounted Patrol 

personnel. 
 
6) Motorcycle Patrol insignia is worn only by certified 

motorcycle riders actively riding a motorcycle. 
 
7) Field Training Officer (FTO) insignia is worn only by 

personnel on the Training Section list of active FTOs. 
 
a) Any officer removed from FTO status will immediately 

return the insignia to the FTO Coordinator. 
 
3. Department personnel desiring to wear any equipment not issued by 

the Department or not on the approved list must request written 
approval from the Police Chief. 

 
4. Canine officers may wear protective equipment in conjunction with 

their special duties. 
 
a. Department issued jumpsuits and baseball type caps may be 

worn for searches and training duty. 
 
5. Mounted Patrol personnel are permitted to wear/use special 

equipment authorized for their particular assignment. 
 
a. Riding crops, helmets, boots and other protective equipment 

may be worn when engaged in mounted patrol duties. 
 
6. Two and three-wheel cycle officers are permitted to wear Department 

issued helmets and boots as the uniform of the day. 
 
7. Civilian clothes officers in operational assignments, e.g., CIS, district 

investigator, etc., will carry the following equipment.  The 
district/section/unit commander can make exceptions if possession of 
such items might jeopardize a police officer or an official investigation: 
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a. Badge and Department issued ID card. 
 
b. Handcuffs and key. 
 
c. Department approved firearm. 
 
d. Extra magazine. 
 
e. X26 Taser. 

 
8. Personnel wearing the dress uniform will carry: 

 
a. Badge and Department issued ID card. 
 
b. Department approved firearm. 
 
c. Extra magazine. 

 
9. Civilian clothes officers in staff assignments, e.g., Inspections Section, 

Internal Investigations Section, etc., will carry, at the minimum, the 
following equipment.  The unit commander can make exceptions if 
possession of such items might jeopardize a police officer or an 
official investigation: 
 
a. Badge and Department issued ID card. 
 
b. Department approved firearm. 

 
10. Uniformed officers in staff assignments will wear the uniform gunbelt 

and all required equipment. 
 
11. Officers assigned to the SWAT Unit may wear special uniforms and 

equipment designated by the SWAT Commander. 
 
12. Officers assigned to bicycle patrol may wear approved uniforms and 

equipment outlined in Section C. 
 
13. Officers and civilian personnel assigned to the Evidence/Property 

Management Section, Training Section, and Supply Unit may wear 
Department issued work clothes and caps instead of the operational 
uniform. 
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14. SWAT, Evidence/Property Management Section, Training Section, 
and Supply Unit personnel authorized to wear work or training clothing 
in performance of assigned duties will change to the operational 
uniform or business attire when attending court or other functions 
outside normal duties. 

 
15. Reflective Traffic Vests 

 
a. All sworn officers are issued a reflective traffic vest. 

 
1) The officer's badge number is marked on the inside of his 

vest with a black indelible marker. 
 
b. Department personnel will wear the reflective traffic vest for all 

uniformed assignments or details, on or off-duty, under the 
following conditions: 
 
1) All accident scenes. 
 
2) All traffic posts. 
 
3) All expressway assignments when outside the vehicle. 
 
4) In the roadway exposed to traffic hazards.  Routine traffic 

stops are not subject to this requirement. 
 
a) Officers issued the reversible reflective windbreaker 

are permitted to wear the reversible reflective 
windbreaker, reflective side out, in place of the 
reflective traffic vest, under the above conditions. 

 
c. Each district has spare vests marked with the district number 

and vest number. 
 
1) These spare vests may be used by officers not having an 

issued vest for off-duty details, by civilian riders, or Police 
Clergy team personnel who may be exposed to traffic 
hazards. 

 
2) When spare vests are issued, make a blotter entry to 

include the name of the person using the vest and the 
identifying number of the vest. 
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B. Dress Uniform 
 
1. The dress uniform will consist of Ike jackets for specialists/police 

officers, blouses for supervisors, long sleeve shirts and clip on tie, and 
the uniform hat and wreath regardless of the date or weather, unless 
otherwise specified by the Police Chief. 
 
a. Blouses may be issued to police officers/specialists upon 

approval of the officer’s bureau commander. 
 
b. Uniformed personnel will wear the dress uniform: 

 
1) To full City Council meetings. 
 
2) To funerals. 
 
3) When participating in a parade. 
 
4) When attending promotional ceremonies. 

 
c. Exceptions can be made by the Police Chief or any bureau 

commander, e.g., staff meetings, Council committees, etc. 
 
2. Sworn personnel in non-uniformed assignments have the option of 

wearing the dress uniform or conservative business attire while being 
a participant in promotion ceremonies. 
 
a. Grooming standards must be followed if the dress uniform is 

worn. 
 
3. Honor Guard, Motorcycle Patrol, Mounted Patrol 

 
a. In addition to uniform/equipment requirements outlined by 

procedure, addressed in the section/unit SOP, and/or approved 
by the Police Chief, dress uniform consists of: 
 
1) Blouse. 
 
2) Sam Browne leather waist belt with shoulder strap, holster, 

magazine carrier, and handcuff case.  
 
C. Mountain Bike Uniform 

 
1. The following items are issued to bike officers as their Department 

issued bike uniform: 
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a. Cycling helmet. 
 
b. Cycling glasses. 
 
c. Nylon gunbelt. 
 
d. Nylon holster. 
 
e. 9mm magazine holder. 
 
f. Radio holder. 
 
g. Nylon double handcuff case. 
 
h. Silent key ring. 
 
i. Leather badge clip holder. 
 
j. Department issued leather glove pouch containing 2 pairs of 

“Safeskin” Nitrile Exam Gloves. 
 
k. Summer shorts. 
 
l. Short sleeve shirts. 
 
m. Long trousers. 
 
n. Mock turtleneck shirt. 
 
o. Winter jacket. 
 
p. Helmet cover. 
 
q. Balaclava. 
 
r. Gloves (winter & summer). 
 
s. Cycling shoes. 
 
t. Climits hand protectors. 
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2. Only the following combinations of bike uniform parts are acceptable 
for wear together. 

 
Uniform A Uniform B 
Short Sleeve Shirt Short Sleeve Shirt 
Long Pants  Shorts 
 
Uniform C  Uniform D 
Mock Turtleneck  Mock Turtleneck 
Short Sleeve Shirt  Short Sleeve Shirt 
Shorts  Long Pants 
 
Uniform E Uniform F 
Winter Jacket Winter Jacket 
w/o Sleeves  w/Sleeves 
Mock Turtleneck Mock Turtleneck 
Long Pants Long Pants 
 
Uniform G Uniform H 
Winter Jacket Winter Jacket 
w/o Sleeves  w/Sleeves 
Mock Turtleneck Mock Turtleneck 
Shorts Shorts 
 
Uniform I Uniform J 
Winter Jacket Winter Jacket 
w/Sleeves  w/Sleeves 
Mock Turtleneck Summer Shirt 
Short Sleeve Shirt Long Pants 
Long Pants 

 
3. Wearing of the bike uniform. 

 
a. Helmets and eye protection will be worn at all times while 

cycling. 
 
b. The balaclava and helmet cover may be worn during inclement 

weather. 
 
c. Department issued nylon gear will only be worn with an 

acceptable bike uniform. 
 
d. The bike uniform will only be worn when officers will be riding 

their bikes.  During inclement weather or when assigned other 
duties where the officer will not be riding a bike, the uniform of 
the day will be worn. 
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1) Off-duty officers attending court, who are assigned a 

mountain bike, will wear the Department uniform or 
conservative business attire. 

 
D. Uniforms/Related Equipment - Inspection and Replacement 

 
1. Uniforms and related equipment are inspected annually. 

 
a. All sworn personnel will respond in person to one of the 

scheduled inspection sessions. 
 
1) District personnel who are on-duty when uniform inspection 

is held at their district must attend on that date. 
 
2) Off-duty district personnel must attend one of the 

scheduled inspections as directed. 
 
3) Personnel assigned to units other than districts will attend 

one of the scheduled inspections. 
 
b. Present all items in a clean condition. 

 
2. New uniforms and parts will be ordered at the annual inspection. 
 
3. A Form 264, Equipment Record, is maintained at the Supply Unit, 

showing the equipment issued to each officer. 
 
a. The uniform supplier, Roy Tailors Uniform Company, maintains 

a computer generated listing of uniforms issued to each officer. 
 
4. Uniforms or equipment showing excessive wear or in need of repair 

between inspections will be brought to the attention of a supervisor.  
The supervisor will submit a Form 630, Equipment/Supply/Service 
Order, to the Supply Unit requesting repair or replacement. 

 
E. Spare Firearms, Tasers, Holsters, Badges, Wreaths, and Auto-Lock Baton 

 
1. Under unusual circumstances, an officer may need to obtain a 

replacement firearm, Taser, holster, baton, badge, or wreath. 
 
a. During normal working hours, officers will respond to the Supply 

Unit and obtain a spare holster, badge, or wreath. 
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b. During normal working hours, officers with a defective firearm or 
Auto-Lock baton will call the Firearms Training Unit.  If Firearms 
Training Unit personnel are available, the officer will respond to 
that location and have the defective firearm or baton repaired or 
replaced with a spare. 
 
1) If Firearms Training Unit personnel are unavailable, the 

officer will respond to the Supply Unit for a spare firearm or 
baton. 

 
c. During normal working hours, officers with defective Tasers will 

call the Tactical Planning Unit.  If Tactical Planning Unit 
personnel are available, the officer will respond to that location 
and have the defective Taser repaired or replaced. 
 
1) If Tactical Planning Unit personnel are unavailable, a 

supervisor will perform a Taser download and place the 
printout in the officer’s Taser file. 
 
a) The supervisor will place the defective Taser in the 

unit’s property locker and ensure it is delivered to the 
Tactical Planning Unit during normal working hours. 

 
b) Each of the five districts and Central Vice Control 

Section (CVCS) have two spare Tasers which are to be 
issued to officers with defective Tasers when Tactical 
Planning Unit personnel are unavailable or until the 
officer’s defective Taser has been repaired or replaced. 
 
1] A “User Log” is kept for each spare Taser at the 

District or CVCS. 
 
2] A download will be conducted on a spare Taser 

upon its issuance and return. 
 
3] A District/Section designee is responsible for the 

security, upkeep, daily spark test, and quarterly 
download for each spare Taser. 
 
a] A copy of each quarterly download, with 

the downloading officers name, badge 
number and employee number, will be 
placed in the “User Log.” 
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b] A malfunctioning spare Taser will be 
returned to Tactical Planning Unit for repair 
or replacement. 

 
4] Spare Taser batteries will not be removed for 

use on other Tasers or replaced except by 
Tactical Planning Unit personnel. 

 
2) When the Taser is returned from the Tactical Planning 

Unit, a supervisor will perform a Taser download and place 
the printout in the officer’s Taser file. 
 
a) If the officer is not on-duty when the Taser is 

returned, the Taser will be placed in the unit’s 
property locker until the officer returns to duty. 

 
b) Return issued spare Taser to inventory. 

 
1] Perform a Taser download on the returned 

spare Taser. 
 
d. If the need occurs when the Supply Unit is closed, the officer will 

respond to the Criminal Investigation Section (CIS).  The 
following equipment is kept in the CIS vault: 
 
1) Ten Smith and Wesson Military and Police (M&P) pistols. 
 
2) Six spare M&P pistol magazines. 
 
3) Two spare M&P holsters. 
 
4) One spare badge and wreath for a sergeant, two spare 

badges and wreaths for specialists, and eight spare 
badges and wreaths for police officers. 

 
e. Check out the equipment through CIS desk personnel.  They will 

document in the logbook when the equipment is loaned out and 
when it is returned. 
 
1) Items loaned from the CIS vault are intended for short-term 

loan only.  Officers should arrange to obtain long-term loan 
items from the Supply Unit and return the borrowed item to 
CIS within 5 days. 

 
2. Take defective equipment to the Supply Unit for repair or replacement 

during their normal work hours. 
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F. Uniforms, Related Equipment, Personal Property - Lost, Stolen, or 

Damaged 
 
1. Personnel will immediately report lost or stolen uniform parts or 

equipment to their supervisor. 
 
a. The supervisor will investigate and document the circumstances 

of the incident including the degree of negligence, if any, on the 
part of the officer. 
 
1) Teletype the loss or theft of uniquely identifiable or 

serialized property such as a badge, wreath, firearm, or 
handcuffs to all county agencies. 

 
b. The supervisor will ensure a Form 301 is completed along with a 

Form 630.  Attach a copy of the Form 301 to the Form 630. 
 
c. The district/section/unit commander will review the Form 630 

and/or Form 301 and determine the degree of negligence on the 
part of the officer, if any.  The district/section/unit commander 
will then forward these forms to the affected bureau commander. 

 
d. Upon approval, the bureau commander will send the Form 630 

and Form 301 attachment to the Inspections Section Commander. 
 
1) The bureau commander will review the degree of 

negligence, if any. 
 
2) The bureau commander will recommend corrective action 

to the Police Chief when negligence is a factor. 
 
e. Supply Unit will replace the item. 

 
2. Personnel will immediately report damaged uniforms or equipment to 

their supervisor. 
 
a. The supervisor will investigate the circumstances of the incident 

and make a Form 630 if needed.  The supervisor will include in 
the investigation the degree of negligence, if any, on the part of 
the officer. 

 
b. Forward the Form 630 or Form 301 to the district/section/unit 

commander for approval.  The district/section/unit commander 
will determine the degree of negligence, if any, on the part of the 
officer. 
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c. Upon approval, the district/section/unit commander will forward 

the Form 630 to the Supply Unit. 
 
1) The district/section/unit commander will send a copy of the 

Form 630 or Form 301 to the affected bureau commander. 
 
2) Follow Sections F.1.d.1) and 2), if necessary. 

 
d. Supply Unit will replace the item and dispose of the damaged 

item. 
 
3. Replace personal property in accordance with guidelines set forth in 

the labor agreement. 
 
a. Make a request for replacement or repair of personal property on 

a Form 630 to the Inspections Section with replacement receipt 
attached. 

 
b. The Inspections Section Commander will make a 

recommendation to the Police Chief concerning replacement of 
personal property. 

 
G. Storage of Uniform Equipment during Officer Suspension 

 
1. If an officer is suspended five days or less, the officer's equipment 

need not be surrendered.  Internal Investigations Section (IIS) 
personnel will notify the officer of the suspension dates, that police 
powers are suspended, and that the carrying or use of police 
equipment is prohibited. 

 
2. If an officer is suspended more than five days, the officer's 

commander or designee will immediately relieve the officer of their 
firearm, magazines, ammunition, Motorola radio, Taser, badge, 
wreath, and ID card, and issue a receipt to the officer for the items 
taken. 
 
a. If there is an armory at the suspended officer's unit of 

assignment, and the suspension is ten working days or less, 
store the items in the armory. 

 
b. If the suspended officer's unit of assignment does not have an 

armory or the suspension is more than ten working days, hand-
carry the items to the Supply Unit for storage. 
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c. Temporary ID cards will be issued to sworn members of the 
Department who have their police powers suspended. 
 
1) The affected officer will arrange to respond to Personnel 

Unit for the temporary ID card between 0800-1600 hours, 
Monday through Friday. 

 
2) Personnel Unit will number the ID card and record it in a 

logbook. 
 
3) When police powers are restored, the supervisor should 

send the temporary ID card to Personnel Unit for 
destruction. 

 
H. Storage of Uniform Equipment during Active Duty Military Leave 

 
1. Officers called to active duty military leave of 30 consecutive days or 

more must turn in all Department issued equipment, except 
Department issued ID card, to Supply Unit. 
 
a. Officers must arrange with Supply Unit to turn in equipment prior 

to their anticipated leave date. 
 
b. All equipment will be stored at Supply Unit until the officer 

returns from active duty. 
 
I. Misuse of Uniforms/Related Equipment 

 
1. Police Department personnel are responsible for the proper use and 

care of issued equipment. 
 
a. If an investigation determines that neglect, unauthorized 

alteration, destruction, disposal, or other misuse of equipment or 
uniforms has occurred, disciplinary action could result. 

 
b. If the above investigation determines any of the aforementioned 

misuse, Department personnel may be required to assume all 
costs of replacement as part of the penalty for such violations. 

 
J. Personal Grooming 

 
1. Grooming standards for male police officers. 

 
a. Hair 
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1) In all cases, the bulk and/or length of the hair will not 
interfere with the wearing of the uniform cap. 

 
2) Hair on top of the head will be neatly groomed.  The length 

and/or bulk of the hair will not be excessive or present an 
unkempt, ragged, or extreme appearance. 

 
3) Hair must be evenly tapered on the sides and back.  The 

hair outline will follow the contour of the ear.  Hair will not 
fall over the ears or touch the collar, except for the closely 
cut hair at the back of the neck. 
 
a) A block-cut in the back is permissible in a moderate 

degree. 
 
4) Frontal grooming will not permit the hair to be visible on the 

forehead when the uniform cap is worn. 
 
b. Sideburns 

 
1) Sideburns will be neatly trimmed and the bulk of the 

sideburns will not be excessive. 
 
2) Sideburns will not exceed one inch in width. 
 
3) The maximum length of the sideburns will not extend below 

the middle of the ear. 
 
4) The base of the sideburns will be a clean shaven horizontal 

line. 
 
c. Mustaches 

 
1) Mustaches can extend 1/4 inch beyond the line 

perpendicular to the corners of the mouth.  They will not 
extend below a line horizontal with the corners of the 
mouth, and will be neatly trimmed.  Fu Man Chu and 
handlebar styles, etc. are prohibited. 

 
d. Beards 

 
1) The face will be clean shaven.  Beards and goatees are 

not considered uniform grooming and are not allowed. 
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a) The Police Chief may approve an exemption to allow 
facial hair if a pseudofolliculitis barbae medical 
condition exists. 

 
b) Officers requesting an exemption must submit a 

written request on a Form 17 through the chain of 
command. 
 
1] The diagnosis of pseudofolliculitis barbae must 

be made by a dermatologist.  The note from the 
dermatologist must include: 
 
a] The officer’s skin condition. 
 
b] The extent and prognosis of the 

pseudofolliculitis barbae. 
 
c] The history of previous medical treatment. 
 
d] The length of time the officer has received 

treatment. 
 
e] The recommendation for current treatment. 
 
f] How frequently the officer may shave while 

undergoing treatment. 
 
2] The officer requesting an exemption will 

schedule an appointment with the EHS 
physician who will examine the officer and 
review the dermatologist’s recommendations. 

 
3] The officer will submit a signed medical release 

allowing the Police Department to discuss the 
skin condition with the dermatologist. 

 
c) Unless the treating dermatologist specifies otherwise, 

an officer receiving an exemption will not shave 
anywhere on the exposed areas of the face and 
frontal area of the neck, except to maintain the beard 
length of no more than one-eighth inch. 

 
2. Grooming standards for female police officers. 

 
a. Hair 
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1) The hair, when worn full length, will not extend downward 
below the lower edge of the shirt collar. 

 
2) Longer hair may be worn, but must be uplifted to the top of 

the head while in uniform.  When in the uplifted position, no 
hair will extend downward below the lower edge of the shirt 
collar. 

 
3) The length of the hair will not interfere with the proper 

wearing of the uniform cap. 
 
4) Frontal grooming will not permit the hair to be visible on the 

forehead when the uniform cap is worn. 
 
b. Makeup 

 
1) A moderate use of makeup is permissible. 

 
a) The use of eye shadow is prohibited. 
 
b) The heavy use of makeup is not acceptable. 

 
2) Fingernail polish, other than a clear or neutral shade, is 

prohibited. 
 
a) Nails are to be cut short and neatly trimmed. 

 
3) A conservative amount of lipstick of a clear or neutral 

shade is permissible. 
 
3. Jewelry 

 
a. The wearing of jewelry by male and female officers, e.g., chains, 

necklaces, pendants, earrings, bracelets, etc., will be limited to 
rings and watches while in uniform. 
 
1) Religious medals, scapulars, and other bona fide 

expressions of religious affiliations may be worn around the 
neck, provided the item is concealed by either the uniform 
shirt or an undershirt. 

 
4. The above regulations apply to all uniformed and non-uniformed 

officers.  Some officers, due to the nature of their assignment, may be 
exempt from this regulation after obtaining written permission from 
their bureau commander. 
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a. The bureau commander will maintain a record of this exemption. 
 
b. Bureau commanders may make exemptions for reasons of 

safety or practicality, e.g., district exercise rooms. 
 
K. Personally Assigned Lockers 

 
1. When possible, the Department assigns all personnel locker space at 

their unit of assignment. 
 
2. Each officer receives a locker key.  The officer will keep it locked 

when not in use. 
 
3. The commanding officer will securely maintain a duplicate key file by 

name and assigned locker number. 
 
a. Only the commander and supervisory personnel of the 

district/section/unit have access to the key file. 
 
4. Employees may not install combination locks or other type locks on 

Department lockers without the written approval of the 
district/section/unit commander. 
 
a. If the district/section/unit commander grants approval, the 

employee must furnish the combination or a duplicate key for the 
duplicate key file. 

 
5. A district/section/unit commander or supervisor may open a locker for 

the following purposes: 
 
a. To be sure Department equipment is maintained in a proper 

manner. 
 
b. To determine the location of Department records and reports 

known to be the occupant officer's responsibility. 
 
1) Citations, records, reports, or other official Department 

documents requiring processing in accordance with 
Department policies and procedures will not be kept in any 
officer's locker. 

 
c. For health and safety reasons, i.e., rotting food, mildewed 

uniform parts, leaking canisters, etc. 
 
d. Any other legitimate Department need. 
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6. A unit supervisor may require a total locker inventory in the presence 
of the assigned locker occupant for any of the reasons outlined in 
Section K.5. 

 
7. Supervisors may not randomly search lockers. 
 
8. Individually assigned lockers in police facilities are the property of the 

City of Cincinnati. 
 
L. Bed Bugs 

 
1. When bed bugs are found on an employee: 

 
a. Do a thorough visual inspection to identify affected areas 

including exterior clothing, shoes, coats, equipment, lockers, 
desks, etc. 

 
b. Provide the employee a private place to do a thorough visual 

self-inspection.  This area’s flooring should be tile or linoleum 
and should not be a bathroom.  The employee does not need 
to be removed from the workplace. 

 
c. If possible, remove bed bugs with tweezers, tissue, or paper 

towel and place in a plastic bag.  The bed bug should be 
destroyed by crushing and disposing in the trash. 

 
d. Place employee’s unneeded items/personal items into a plastic 

bag/garbage bag and tightly seal.  Place that bag into another 
plastic bag/garbage bag and tightly seal the outer bag.  The bag 
may remain in the workplace with the employee. 

 
e. Provide the employee with the Cincinnati Health Department 

Bed Bug Brochure, located on the City’s web page.  Inform the 
employee to contact a licensed pest control operator with 
experience in bed bugs to help control problems at home. 

 
2. When bed bugs are found in a city facility: 

 
a. The supervisor will: 

 
1) Confirm the existence of the bed bugs. 
 
2) Notify custodial staff to vacuum the affected area during 

the end of the day cleaning routine.  Place that vacuum 
bag into a plastic bag/garbage bag and tightly seal for 
disposal. 
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3) Inform employees they may obtain a Cincinnati Health 

Department brochure and DVD from the Health 
Department. 

 
4) Notify administrative assistant. 
 
5) Complete a Cincinnati Health Department Incident Report 

and fax to Health Department (found in the “Forms” section 
of the City Intranet) 

 
b. The administrative assistant will: 

 
1) Contact Personnel/Finance Management Section who will 

provide contact information for the vendor contracted with 
the city for eradicating bed bugs. (See Procedure 17.110, 
Requisition and Inventory Control:  Equipment, Supplies 
and Service) 

 
3. When bed bugs are found in a City vehicle 

 
a. See Procedure 12.030, Vehicles: Assignment, Use, and 

Maintenance. 
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12.025 AUTHORIZED WEAPONS 
 
Reference: 
 
18 USC 926B, 926C, Law Enforcement Officers Safety Act of 2004 
Ohio Revised Code 2901.01K, Law Enforcement Officer 
Ohio Revised Code 2923.12B, Carrying Concealed Weapons 
Ohio Revised Code 2923.12.1, Illegal Possession of Firearm in Liquor Permit 

Premises 
Ohio Revised Code 2923.12.2, Illegal Conveyance or Possession of Deadly 

Weapon or Dangerous Ordnance in School 
Safety Zone 

Ohio Revised Code 2923.12.3, Illegal Conveyance of Deadly Weapon or 
Dangerous Ordnance into Courthouse 

Ohio Revised Code 2923.15, Using Weapons While Intoxicated  
Procedure 12.020, Uniforms, Related Equipment, and Personal Grooming 
Procedure 12.545, Use of Force 
Procedure 12.550, Discharging of Firearms by Police Personnel 
Ohio House Bill 12, Section 9 
CALEA Standard 1.3.10. 
 
Definitions: 
 
Qualified Law Enforcement Officer – An employee of a governmental agency 
who: 
 

• is authorized by law to engage in or supervise the prevention, detection, 
investigation, or prosecution of, or the incarceration of any person for, any 
violation of law, and has statutory powers of arrest; 

• is authorized by the agency to carry a firearm; 
• is not the subject of any disciplinary action by the agency; 
• meets standards, if any, established by the agency which require the 

employee to regularly qualify in the use of a firearm; 
• is not under the influence of alcohol or another intoxicating or 

hallucinatory drug or substance; and 
• is not prohibited by Federal law from receiving a firearm. 

 
Information: 
 
Supply Unit maintains a perpetual record of all Department owned and approved 
weapons. 
 
The Law Enforcement Officers Safety Act of 2004 permits qualified active and 
retired law enforcement officers to carry concealed weapons nationwide. 
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The Law Enforcement Officers Safety Act does not supersede or limit the laws of 
any state permitting persons or entities from prohibiting or restricting the 
possession of concealed firearms on private property.  Individual states still 
retain the authority to prohibit or restrict the possession of firearms on any state 
or local governmental property, installation, building, etc. (educational 
institutions, court houses, etc.). 
 
Nothing in this act permits officers to carry non-authorized firearms.  Ohio House 
Bill 12, Section 9, prohibits municipalities from placing restrictions on persons 
with valid concealed carry licenses issued by the State of Ohio. 
 
If an officer obtains a concealed carry license from the State, the Police 
Department cannot restrict the type of handgun carried off-duty by that police 
officer. However, if the officer is involved in an off-duty incident where they are 
acting in an official capacity as a police officer, they are subject to administrative 
action by the Police Department if the handgun used is not one approved by this 
procedure. 
 
Policy: 
 
The Police Department will assign firearms only to sworn employees.  With the 
prior written approval of the City Manager, the Department may assign a firearm 
to a qualified civilian employee who has successfully demonstrated 
proficiency in the use of the agency authorized weapon.  Proficiency must 
be to the standards set by the Rangemaster of the Department Firearms 
Training Unit (FTU). 
 
The Police Department will only dispose of weapons according to law and 
purchasing regulations. 
 
While on duty, an officer will carry or have under his/her control only Department 
authorized weapons and ammunition.  Personnel will carry the firearm as 
directed in Procedure 12.020, Uniforms, Related Equipment, and Personal 
Grooming. 
 
Officers responding to court on cases resulting from official business including 
outside employment details will only carry Department authorized firearms.  
When responding to court in uniform, the Department authorized firearm shall be 
secured in the issued uniform holster.  All officers responding to court in civilian 
clothes shall carry the Department authorized firearm concealed on their person 
in a secured holster. 
 
The use of a weapon mounted light for the Smith and Wesson M&P 9mm semi 
automatic pistol is optional.   An officer who chooses to use a weapon mounted 
light is responsible for its purchase, cost of repairs, and maintenance. 
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The Rangemaster will inspect all weapon mounted lights for safety and 
compliance with this procedure and Procedure 12.020, Uniforms, Related 
Equipment, and Personal Grooming.  Officers wishing to use a weapon mounted 
light must attend a two hour training session given by the Firearms Training Unit. 
 
Backup handguns, which provide an officer with a backup firearm in the case of 
his/her primary sidearm being unavailable or when circumstances reasonably 
preclude or restrict its use, are optional.  The carrying of a backup handgun is 
permitted whenever an officer is working in a law enforcement capacity in 
uniform or in plain clothes.  Only one handgun may be carried for backup 
purposes.  An officer who chooses to carry a backup handgun is responsible for 
its purchase, cost of repairs, maintenance, and ammunition.  The backup 
handgun will not have an operational laser sighting system.  It will not be carried 
in a law enforcement capacity unless approved by the FTU.  Officers must 
annually complete an Ohio Peace Officer Training Academy approved 
qualification course with their backup handgun.  The FTU will conduct training 
sessions for those officers wishing to carry a backup handgun on a quarterly 
basis. 
 
Officers carrying backup handguns must secure them whenever they are 
required to secure their primary weapon (Hamilton County Justice Center, 
Juvenile Detention Center, training, etc.). 
 
Officers who choose to carry backup handguns will adhere to Procedure 12.545, 
Use of Force, and Procedure 12.550, Discharging of Firearms by Police 
Personnel, as they do with their primary handgun. 
 
All Department personnel authorized to carry lethal and less-than-lethal weapons 
will be issued copies of and be instructed in Department use of force policies and 
procedures before being authorized to carry a weapon.  Only personnel 
demonstrating proficiency in the use of Department authorized weapons are 
permitted to carry those weapons, both on or off-duty. 
 
Each officer must qualify annually with the Department issued firearm.  With the 
approval of the Police Chief, the Rangemaster will determine qualification 
standards.  An officer who fails annual qualification will be relieved of their police 
powers prior to leaving the FTU.  Affected personnel will leave their badge, 
wreath, identification card, issued firearm, and ammunition with FTU personnel. 
 
Each civilian employee assigned an agency authorized weapon must qualify 
annually with the issued firearm.  A civilian employee who fails annual firearm 
qualification will surrender the issued firearm and ammunition to FTU personnel 
prior to leaving the training facility.  A civilian employee may be reissued the 
agency authorized weapon upon successful demonstration of proficiency in the 
use of the weapon to the FTU Rangemaster. 
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Officers must follow the provisions of this procedure and be in possession of 
their Department issued identification card to legally carry a concealed firearm 
under the provisions of the Law Enforcement Officers Safety Act of 2004. 
 
Procedure: 
 
A. Authorized Weapons and Ammunition 

 
1. Semi-automatic pistols: 

 
a. Smith & Wesson 9mm Military and Police (M&P9).  
 
b. Smith and Wesson 9mm Military and Police compact (M&P9c).    

 
1) Authorized ammunition for both pistols is Winchester 9mm, 

147 grain jacketed hollow point. 
 
2. Backup handguns  

 
a. Semi-automatic pistols – the weapons listed below have been 

approved for use as backup handguns.  An officer wishing to 
carry a handgun not listed below must contact FTU for approval.   
 
1) Smith and Wesson .380 Bodyguard 
 
2) Ruger .380 LCP 
 
3) Smith and Wesson M&P 9mm compact 
 
4) Smith and Wesson 9mm, double action only, with single 

stack magazine 
 
5) Ruger 9mm, double action only, with single stack magazine 
 
6) Sig Sauer 9mm, double action only, with single stack 

magazine 
 
7) Glock 9mm, sub-compact 

 
b. Revolvers 

 
1) Colt, Ruger, or Smith and Wesson small frame .38 caliber 

revolver, barrel length not to exceed three inches 
 
a) Minimum five round capacity 
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c. Authorized ammunition 
 
1) Winchester .380 Auto 95 grain, Jacketed Hollow Point T-

Series 
 
2) Winchester 9mm, 147 grain, Jacketed Hollow Point T-

Series 
 
3) Winchester .38 Special +P, 130 grain, Jacketed Hollow 

Point, Bonded 
 
**Practice ammunition must be manufactured ammunition (no 
reloaded ammunition) 
 
d. All backup handguns must be submitted to FTU for inspection as 

to safety, serviceability, and conformance to this procedure.  The 
Rangemaster has final approval of all backup handguns. 

 
3. Shotguns: 

 
a. Remington 870. 

 
1) Authorized ammunition is either Winchester 2¾” 12 gauge 

00 buck ammunition or Winchester 2¾” 12 gauge slugs. 
 
a) If the shotgun is dedicated as less-lethal (beanbag 

shotguns), authorized ammunition is the Defense 
Technologies DS23 drag-stabilized beanbag round. 

 
4. Semi-automatic rifles (Patrol Rifles) 

 
a. Bushmaster XM15-E2S. 
 
b. Smith and Wesson Military and Police (M&P15). 

 
1) Authorized ammunition for all patrol rifles is 

Winchester .223, 55 grain ballistic silvertip. 
 
5. Any official firearm designated by the Police Chief. 
 
6. Defense Technologies 40mm foam round launcher and rounds. 
 
7. PepperBall Technologies launcher with .5 OC PepperBall rounds. 
 
8. Monadnock Auto-Lock batons. 
 



12.025 

Revised 01/31/12, Replaces 06/16/09 6 

9. Chemical irritant: 
 
a. Freeze CS. 
 
b. Punch II Streamer M-3 OC. 

 
10. Taser International X26 Taser and Taser International cartridges. 
 
11. Authorized SWAT tactical weapons and ammunition. 

 
a. SWAT weapons and ammunition are distributed and stored in   

accordance with the SWAT Unit’s Standard Operating 
Procedures. 

 
B. Issuance of Firearms 

 
1. The Smith and Wesson M&P9 semi-automatic pistol is issued to all 

officers. 
 
2. The Smith and Wesson M&P9c compact semi-automatic pistol may 

be issued to investigators, plainclothes personnel and by personnel 
authorized by the Police Chief. 
 
a. Investigators, plainclothes personnel or officers wishing to carry 

an M&P9c as their on-duty firearm must submit a Form 17 
through the chain of command to the Police Chief. 

 
b. Department personnel who purchase an M&P9c for personal 

use will follow Section F. of this procedure to obtain 
authorization to carry this firearm. 

 
3. Patrol Rifles 

 
a. Districts/sections/units will maintain assigned semi-automatic 

rifles (patrol rifles) in their respective armory.  Patrol rifles will be 
stored in an unlocked nylon case.  While stored in the case, 
rifles will remain unloaded with the bolt forward.  Magazines will 
be stored in the same rifle case but will not be inserted into the 
magazine well of the weapon. 
 
1) Each district is assigned four patrol rifles. 
 
2) Central Vice Control Section is assigned four patrol rifles.  
 
3) Vortex Unit is assigned three patrol rifles. 
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b. Only officers selected by the Police Chief and who have passed 
the annual patrol rifle qualification course are authorized to carry 
patrol rifles. 

 
c. Authorized officers will obtain a patrol rifle from their district 

armory at the beginning of their assigned shift. 
 
1) Authorized officers will inspect the rifle daily prior to 

entering the field to ensure it is unloaded and that the two 
issued 30 round magazines are present. 

 
2) The daily inspection will be conducted outside of the police 

facility with the rifle pointed in a safe direction. 
 
d. Patrol rifles carried into the field will remain unloaded and stored 

in the case in a secured area of the vehicle.  Patrol rifles will not 
be carried unsecured in the front of the vehicle during routine 
patrol duties. 

 
e. Upon identifying a situation where the deployment of the patrol 

rifle can assist, officers will remove the rifle from the secured 
area, load it, and have it ready at hand.  

 
f. Upon termination of their assigned shift, authorized officers will 

ensure the patrol rifle is removed from the vehicle and returned 
to the district armory in an unloaded condition.   

 
g. SWAT rifles stored in district armories are only to be accessed 

and carried by SWAT personnel.  Authorized officers will only 
carry rifles assigned to the district as part of the patrol rifle 
program. 

 
C. Plainclothes Officers 

 
1. On-duty officers working in plainclothes may only carry their primary 

firearm in the Department approved, Safariland ALS Belt Slide Holster 
(Model 6351-219). 

 
2. Shoulder holsters are not permitted for on-duty use. 

 
D. Annual Qualification 

 
1. If an officer fails to qualify, the FTU will do the following: 

 
a. Relieve the officer of his police powers and equipment. 
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1) The officer must report to Personnel Unit during his/her 
next scheduled working day to obtain a temporary ID card. 

 
b. Notify the officer’s unit of assignment of his/her duty status and 

the date for further training and testing. 
 
1) Officers who are required to work prior to the training and 

testing date must be assigned duties consistent with their 
duty status. 

 
c. Notify Personnel Unit of the officer’s duty status. 
 
d. Store the officer’s equipment in the FTU armory pending 

successful qualification. 
 
e. Schedule the officer for additional training and testing. 

 
1) Officers will be scheduled for additional training and testing 

on the next available training date. 
 
f. Restore the officer’s police powers and return his/her equipment 

upon successful qualification. 
 
1) Collect and destroy the temporary identification card. 

 
g. Notify the officer’s unit of assignment and Personnel Unit upon 

successful qualification. 
 
2. Officers relieved of their police powers must notify the affected detail 

coordinator if they are scheduled for any outside employment prior to 
additional training and testing. 

 
3. Officers who fail the annual patrol rifle qualification will immediately be 

removed from the list of authorized users. 
 
a. Reinstatement to the authorized user’s list will be at the 

discretion of the Police Chief.  Final approval will not be granted 
until the officer passes the annual patrol rifle qualification the 
following year. 

 
E. Carrying a Firearm Off-Duty 

 
1. Carrying a firearm off-duty is optional. 
 
2. Off-duty officers, not in uniform, who choose to carry a firearm, will 

conceal the firearm on their person. 
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3. Ohio Revised Code §2923.15 prohibits carrying firearms while under 

the influence of alcohol or any drug of abuse. 
 
a. Law enforcement officers are not exempt from the prohibition. 

 
4. The following Ohio Revised Code Sections apply to off-duty personnel 

UNLESS they are acting in the scope of their duties as a police 
officer. 
 
a. ORC Section 2923.12.1, Illegal Possession of Firearm in Liquor 

Permit Premises. 
 
b. ORC Section 2923.12.2, Illegal Conveyance or Possession of 

Deadly Weapon or Dangerous Ordnance or Illegal Possession 
of Object Indistinguishable from Firearm in School Safety Zone. 

 
c. ORC Section 2923.12.3, Illegal Conveyance of Deadly Weapon 

or Dangerous Ordnance into Courthouse: Illegal Possession or 
Control in Courthouse. 

 
5. Off-duty personnel may only carry Department authorized firearms; 

M&P9 or the M&P9c, after following the approval process in Section 
F. of this procedure.  

 
6. Off-duty officers with a valid carry concealed license issued by the 

State of Ohio may carry a firearm of their choosing. 
 
a. Off-duty officers involved in an incident where they are acting in 

an official capacity as a police officer are subject to 
administrative action by the Department if the firearm used is not 
one approved by this procedure. 

 
F. Approval Process for Carrying a Personally Owned Department authorized 

firearm in an On or Off- Duty Status 
 
1. Each officer responding to the Firearms Training Unit for qualification 

will present the following unloaded firearm(s) to the Rangemaster: 
 
a. Official Department issued firearm. 
 
b. The personally owned Department authorized firearm the officer 

requests authorization to carry on or off-duty.  
 
2. The Rangemaster will inspect all firearms for safety and compliance 

with Section F.5. of this procedure. 
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3. The Rangemaster will complete a Form PSA-17, Personal Firearm 

Approval Request, for each firearm an officer requests authorization 
to carry. 
 
a. The Form PSA-17 will include a description and the serial 

number of the firearm, the officer's qualification results, the date 
and signature of the Rangemaster. 

 
b. The Rangemaster will forward the completed Form PSA-17 to 

the Training Section Commander for processing. 
 
4. The Form PSA-17 will be used as the Police Department's written 

authorization for the on and off-duty use of a personally owned 
firearm and approved ammunition. 

 
5. When an officer qualifies and approval is granted: 

 
a. Training Section will forward the Form PSA-17 to the officer's 

district/section commander for approval, retaining a control copy.  
 
b. The district/section commander will forward the Form PSA-17 to 

the respective bureau commander for review and approval. 
 
c. Upon review and approval, the bureau commander will submit 

the Form PSA-17 to the Police Chief. 
 
d. If approval is granted, the Police Chief will sign and date the 

Form PSA-17 and forward it to Training Section. 
 
e. Training Section will retain the original Form PSA-17 and send 

one copy to the requesting officer. 
 
6. When approval is not granted: 

 
a. Training Section will retain the original Form PSA-17 and send a 

duplicate copy of the form to the officer's district/section 
commander. 

 
b. The district/section commander will ensure the officer is notified 

of the disapproval and arrange for additional training as required. 
 
G. Removal of Unsafe Weapons 

 
1. Notify a supervisor whenever an issued weapon is found to be unsafe 

or in need of repair. 
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2. Issue a replacement weapon until the original is returned or 

permanently removed from service. 
 
3. Repairs/replacements are provided by the following units or sections: 

 
a. Firearms Training Unit: semi-automatic pistol, shotgun, beanbag 

shotgun, 40mm foam launcher, Monadnock Auto-Lock baton, 
and all SWAT weapons. 

 
b. Tactical Planning Unit: PepperBall launcher, Taser. 
 
c. Supply Unit: Chemical irritant. 
 
d. After normal working hours, CIS has semi-automatic pistols and 

chemical irritant. 
 
H. Storage of Department Owned Firearms 

 
1. Department issued firearms that are not in use must be stored 

unloaded, in the armory of the affected district/section/unit in 
accordance with district/section/unit Standard Operating Procedure. 







                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  12/25/2011 - 01/21/2012
__________                 

296,943

CHIEF OF POLICE

77 SQ. MILES

10.2

81.6

JAMES E. CRAIG

VIOLENT CRIMES
12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 5 4 25% 4 7 -43% 4 3 33% 4 0 N/C

RAPE 11 14 -21% 14 21 -33% 10 17 -41% 10 13 -23%

ROBBERY 138 150 -8% 150 143 5% 110 111 -1% 110 110 0%

AGGRAVATED ASSAULTS 59 58 2% 58 68 -15% 50 42 19% 50 36 39%

TOTAL VIOLENT 213 226 -6% 226 239 -5% 174 173 1% 174 159 9%

PROPERTY CRIMES

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 512 547 -6% 547 571 -4% 376 325 16% 376 323 16%

THEFT FROM AUTO 239 333 -28% 333 374 -11% 169 257 -34% 169 193 -12%

PERSONAL/OTHER THEFT 533 675 -21% 675 640 5% 397 405 -2% 397 464 -14%

AUTO THEFT 97 101 -4% 101 86 17% NA NA N/C NA NA N/C

TOTAL PROPERTY 1381 1656 -17% 1656 1671 -1% 942 987 -5% 942 980 -4%

TOTAL PART 1 1594 1882 -15% 1882 1910 -1% 1116 1160 -4% 1116 1139 -2%

POPULATION:

AREA:

2011 VIOLENT CRIMES PER 1000:

2011 PART I CRIMES PER 1000:

CRIME STATISTICS for week ending 01/21/2012

ARRESTS

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 4 4 0% 4 5 -20% 1 2 -50% 1 0 N/C

RAPE 4 6 -33% 6 6 0% 4 3 33% 4 6 -33%

ROBBERY 37 39 -5% 39 32 22% 26 46 -43% 26 42 -38%

AGGRAVATED ASSAULTS 27 31 -13% 31 35 -11% 23 53 -57% 23 20 15%

BURGLARY 71 87 -18% 87 61 43% 52 42 24% 52 52 0%

THEFT 203 214 -5% 214 244 -12% 154 151 2% 154 182 -15%

AUTO THEFT 13 23 -43% 23 26 -12% 9 12 -25% 9 20 -55%

TOTAL VIOLENT 72 80 -10% 80 78 3% 54 104 -48% 54 68 -21%

TOTAL PART 1 359 404 -11% 404 409 -1% 269 309 -13% 269 322 -16%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

ARREST STATISTICS for week ending 01/21/2012

PREPARED BY:  DATA INTEGRATION SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE:  01/25/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  12/25/2011 - 01/21/2012
__________                 

DISTRICT 1 CAPTAIN

GARY LEE

VIOLENT CRIMES
12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 0 0 N/C 0 0 N/C 0 1 -100% 0 0 N/C

RAPE 2 3 -33% 3 2 50% 2 1 100% 2 1 100%

ROBBERY 30 32 -6% 32 23 39% 26 22 18% 26 18 44%

AGGRAVATED ASSAULTS 8 10 -20% 10 9 11% 6 8 -25% 6 4 50%

TOTAL VIOLENT 40 45 -11% 45 34 32% 34 32 6% 34 23 48%

PROPERTY CRIMES

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 34 29 17% 29 39 -26% 25 22 14% 25 15 67%

THEFT FROM AUTO 64 43 49% 43 59 -27% 48 35 37% 48 27 78%

PERSONAL/OTHER THEFT 79 124 -36% 124 94 32% 55 55 0% 55 68 -19%

AUTO THEFT 18 12 50% 12 7 71% NA NA N/C NA NA N/C

TOTAL PROPERTY 195 208 -6% 208 199 5% 128 112 14% 128 110 16%

TOTAL PART 1 235 253 -7% 253 233 9% 162 144 13% 162 133 22%

CRIME STATISTICS for week ending 01/21/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN
AREA: 4.5 SQ. MILES

ARRESTS**

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 3 2 50% 2 2 0% 0 2 -100% 0 0 N/C

RAPE 3 3 0% 3 3 0% 3 2 50% 3 4 -25%

ROBBERY 7 8 -13% 8 3 167% 5 7 -29% 5 10 -50%

AGGRAVATED ASSAULTS 5 7 -29% 7 1 600% 3 2 50% 3 0 N/C

BURGLARY 3 6 -50% 6 4 50% 3 5 -40% 3 3 0%

THEFT 43 47 -9% 47 36 31% 31 35 -11% 31 49 -37%

AUTO THEFT 2 5 -60% 5 6 -17% 0 3 -100% 0 1 -100%

TOTAL VIOLENT 18 20 -10% 20 9 122% 11 13 -15% 11 14 -21%

TOTAL PART 1 66 78 -15% 78 55 42% 45 56 -20% 45 67 -33%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  50 for last 28 days, 61 for previous 28 days, 63 for earlier 28 days, 33 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

ARREST STATISTICS for week ending 01/21/2012

PREPARED BY:  DATA INTEGRATION SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE:  01/25/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  12/25/2011 - 01/21/2012
__________                 

DISTRICT 2 CAPTAIN

PAUL BROXTERMAN

VIOLENT CRIMES
12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 0 1 -100% 1 0 N/C 0 1 -100% 0 0 N/C

RAPE 3 2 50% 2 2 0% 3 3 0% 3 2 50%

ROBBERY 11 14 -21% 14 10 40% 7 16 -56% 7 11 -36%

AGGRAVATED ASSAULTS 7 2 250% 2 7 -71% 5 5 0% 5 4 25%

TOTAL VIOLENT 21 19 11% 19 19 0% 15 25 -40% 15 17 -12%

PROPERTY CRIMES

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 105 79 33% 79 83 -5% 72 57 26% 72 63 14%

THEFT FROM AUTO 45 75 -40% 75 91 -18% 31 60 -48% 31 25 24%

PERSONAL/OTHER THEFT 103 115 -10% 115 113 2% 82 72 14% 82 67 22%

AUTO THEFT 17 16 6% 16 15 7% NA NA N/C NA NA N/C

TOTAL PROPERTY 270 285 -5% 285 302 -6% 185 189 -2% 185 155 19%

TOTAL PART 1 291 304 -4% 304 321 -5% 200 214 -7% 200 172 16%

CRIME STATISTICS for week ending 01/21/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN AREA: 24.9 SQ. MILES

ARRESTS**

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 0 0 N/C 0 0 N/C 0 0 N/C 0 0 N/C

RAPE 0 1 -100% 1 1 0% 0 0 N/C 0 0 N/C

ROBBERY 2 6 -67% 6 1 500% 1 4 -75% 1 2 -50%

AGGRAVATED ASSAULTS 0 0 N/C 0 5 -100% 0 2 -100% 0 2 -100%

BURGLARY 10 5 100% 5 8 -38% 7 3 133% 7 15 -53%

THEFT 28 28 0% 28 43 -35% 19 20 -5% 19 20 -5%

AUTO THEFT 4 3 33% 3 3 0% 4 1 300% 4 6 -33%

TOTAL VIOLENT 2 7 -71% 7 7 0% 1 6 -83% 1 4 -75%

TOTAL PART 1 44 43 2% 43 61 -30% 31 30 3% 31 45 -31%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  50 for last 28 days, 61 for previous 28 days, 63 for earlier 28 days, 33 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

ARREST STATISTICS for week ending 01/21/2012

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY:  DATA INTEGRATION SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE:  01/25/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  12/25/2011 - 01/21/2012
__________                 

DISTRICT 3 CAPTAIN

RUSSELL A. NEVILLE

VIOLENT CRIMES
12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 1 1 0% 1 0 N/C 1 0 N/C 1 0 N/C

RAPE 1 4 -75% 4 5 -20% 1 4 -75% 1 4 -75%

ROBBERY 34 38 -11% 38 50 -24% 28 20 40% 28 40 -30%

AGGRAVATED ASSAULTS 19 13 46% 13 16 -19% 17 11 55% 17 12 42%

TOTAL VIOLENT 55 56 -2% 56 71 -21% 47 35 34% 47 56 -16%

PROPERTY CRIMES

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 141 175 -19% 175 187 -6% 106 116 -9% 106 135 -21%

THEFT FROM AUTO 51 61 -16% 61 67 -9% 33 51 -35% 33 54 -39%

PERSONAL/OTHER THEFT 152 193 -21% 193 213 -9% 118 137 -14% 118 135 -13%

AUTO THEFT 26 25 4% 25 18 39% NA NA N/C NA NA N/C

TOTAL PROPERTY 370 454 -19% 454 485 -6% 257 304 -15% 257 324 -21%

TOTAL PART 1 425 510 -17% 510 556 -8% 304 339 -10% 304 380 -20%

CRIME STATISTICS for week ending 01/21/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN AREA: 20 SQ. MILES

ARRESTS**

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 0 2 -100% 2 0 N/C 0 0 N/C 0 0 N/C

RAPE 1 2 -50% 2 0 N/C 1 1 0% 1 0 N/C

ROBBERY 11 9 22% 9 13 -31% 8 12 -33% 8 18 -56%

AGGRAVATED ASSAULTS 8 9 -11% 9 7 29% 7 31 -77% 7 10 -30%

BURGLARY 26 29 -10% 29 23 26% 19 21 -10% 19 15 27%

THEFT 51 66 -23% 66 66 0% 39 51 -24% 39 64 -39%

AUTO THEFT 2 7 -71% 7 7 0% 2 4 -50% 2 3 -33%

TOTAL VIOLENT 20 22 -9% 22 20 10% 16 44 -64% 16 28 -43%

TOTAL PART 1 99 124 -20% 124 116 7% 76 120 -37% 76 110 -31%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  50 for last 28 days, 61 for previous 28 days, 63 for earlier 28 days, 33 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

ARREST STATISTICS for week ending 01/21/2012

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY:  DATA INTEGRATION SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE:  01/25/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  12/25/2011 - 01/21/2012
__________                 

DISTRICT 4 CAPTAIN

ELIOT ISAAC

VIOLENT CRIMES
12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 2 1 100% 1 5 -80% 2 1 100% 2 0 N/C

RAPE 3 3 0% 3 8 -63% 2 7 -71% 2 3 -33%

ROBBERY 38 40 -5% 40 34 18% 27 30 -10% 27 24 13%

AGGRAVATED ASSAULTS 15 16 -6% 16 22 -27% 13 12 8% 13 8 63%

TOTAL VIOLENT 58 60 -3% 60 69 -13% 44 50 -12% 44 35 26%

PROPERTY CRIMES

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 83 94 -12% 94 120 -22% 69 53 30% 69 55 25%

THEFT FROM AUTO 43 92 -53% 92 86 7% 31 48 -35% 31 47 -34%

PERSONAL/OTHER THEFT 108 138 -22% 138 120 15% 75 86 -13% 75 72 4%

AUTO THEFT 25 20 25% 20 34 -41% NA NA N/C NA NA N/C

TOTAL PROPERTY 259 344 -25% 344 360 -4% 175 187 -6% 175 174 1%

TOTAL PART 1 317 404 -22% 404 429 -6% 219 237 -8% 219 209 5%

CRIME STATISTICS for week ending 01/21/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN AREA: 11.7 SQ. MILES

ARRESTS**

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 0 0 N/C 0 1 -100% 0 0 N/C 0 0 N/C

RAPE 0 0 N/C 0 0 N/C 0 0 N/C 0 1 -100%

ROBBERY 8 4 100% 4 3 33% 6 14 -57% 6 10 -40%

AGGRAVATED ASSAULTS 11 7 57% 7 10 -30% 11 11 0% 11 5 120%

BURGLARY 12 24 -50% 24 4 500% 11 7 57% 11 10 10%

THEFT 25 29 -14% 29 30 -3% 21 27 -22% 21 29 -28%

AUTO THEFT 2 5 -60% 5 4 25% 1 1 0% 1 5 -80%

TOTAL VIOLENT 19 11 73% 11 14 -21% 17 25 -32% 17 16 6%

TOTAL PART 1 58 69 -16% 69 52 33% 50 60 -17% 50 60 -17%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  50 for last 28 days, 61 for previous 28 days, 63 for earlier 28 days, 33 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

ARREST STATISTICS for week ending 01/21/2012

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY:  DATA INTEGRATION SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE:  01/25/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  12/25/2011 - 01/21/2012
__________                 

DISTRICT 5 CAPTAIN

PAUL NEUDIGATE

VIOLENT CRIMES
12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE* 2 1 100% 1 2 -50% 1 0 N/C 1 0 N/C

RAPE 2 2 0% 2 4 -50% 2 2 0% 2 3 -33%

ROBBERY 24 25 -4% 25 25 0% 21 23 -9% 21 17 24%

AGGRAVATED ASSAULTS 10 17 -41% 17 14 21% 9 6 50% 9 8 13%

TOTAL VIOLENT 38 45 -16% 45 45 0% 33 31 6% 33 28 18%

PROPERTY CRIMES

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

BURGLARY 149 169 -12% 169 141 20% 104 77 35% 104 55 89%

THEFT FROM AUTO 36 62 -42% 62 71 -13% 26 63 -59% 26 40 -35%

PERSONAL/OTHER THEFT 90 105 -14% 105 99 6% 67 55 22% 67 122 -45%

AUTO THEFT 10 26 -62% 26 12 117% NA NA N/C NA NA N/C

TOTAL PROPERTY 285 362 -21% 362 323 12% 197 195 1% 197 217 -9%

TOTAL PART 1 323 407 -21% 407 368 11% 230 226 2% 230 245 -6%

CRIME STATISTICS for week ending 01/21/2012

PATROL BUREAU COMMANDER

LT. COL. JAMES L. WHALEN AREA: 18 SQ. MILES

ARRESTS**

12/25/11 TO 

01/21/12

11/27/11 TO 

12/24/11

%   

CHANGE

11/27/11 TO 

12/24/11

10/30/11 TO 

11/26/11

%   

CHANGE YTD 2012 YTD 2011

%   

CHANGE YTD 2012 YTD 2010

%   

CHANGE

HOMICIDE 1 0 N/C 0 2 -100% 1 0 N/C 1 0 N/C

RAPE 0 0 N/C 0 2 -100% 0 0 N/C 0 1 -100%

ROBBERY 3 6 -50% 6 5 20% 1 9 -89% 1 2 -50%

AGGRAVATED ASSAULTS 3 4 -25% 4 6 -33% 2 7 -71% 2 3 -33%

BURGLARY 11 6 83% 6 12 -50% 10 6 67% 10 9 11%

THEFT 21 10 110% 10 29 -66% 18 18 0% 18 20 -10%

AUTO THEFT 3 3 0% 3 6 -50% 2 3 -33% 2 5 -60%

TOTAL VIOLENT 7 10 -30% 10 15 -33% 4 16 -75% 4 6 -33%

TOTAL PART 1 42 29 45% 29 62 -53% 34 43 -21% 34 40 -15%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values:  50 for last 28 days, 61 for previous 28 days, 63 for earlier 28 days, 33 for 2011 YTD, 0 for 2010 YTD, and 0 for 2009 YTD

ARREST STATISTICS for week ending 01/21/2012

Statistics based on the report date of the crime or arrest.  Crime statistics are incident based, meaning each offense in an incident is counted.   

Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY:  DATA INTEGRATION SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE:  01/25/2012



                        

CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE

CITY WIDE, REPORTING PERIOD:  01/15/2012 - 01/21/2012
__________                 

CRIME CITY DST 1 DST 2 DST 3 DST 4 DST 5

Homicide 2 0 0 0 1 1

Rape 2 0 2 0 0 0

Robbery 28 6 2 11 3 6

Agg Assault 13 1 3 2 6 1

Burglary 115 8 25 33 23 26

TFA 55 16 11 12 9 7

OTHER THEFT 117 19 27 37 24 10

AUTO THEFT 33 6 8 13 4 2

7 DAY

PREPARED BY:  DATA INTEGRATION SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE:  01/25/2012
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