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1. REVISION TO PROCEDURE 12025 AUTHORIZED WEAPONS

Procedure 12,025, Authorized Weapons, has been revised. Officers are now
permitted to carry a personally owned patrol rifle when working on active patrol in a
law enforcement capacity. Officers are responsible for the purchase, cost of repairs,
and maintenance. The officer must successfully complete a two day training course,
and qualify annually with the patrol rifle; additional requirements are listed in the
procedure. The patrol rifle must be submitted to the Firearms Training Unit for
inspection as to safety, serviceability, and conformance. The Rangemaster has final
approval of all personally owned patrol rifles and equipment to be carried.

The revision is effective immediately. Personnel should review the procedure in its
entirety. The revised procedure is available on the Intranet and on the Department
web page.

2. POLICE OFFICER EXPENSE GUIDE

The City’s Finance Department, Income Tax Division, has published information on
its web page to help guide police officers completing their local income tax returns.
The publication is attached to these Staff Notes, or may be accessed through the
Internet at: http://www.cincinnati-oh.gov/cityfinance/pages/-7426-/.

3. UTILIZATION OF DIGITAL VIDEO RECORDER EQUIPMENT REMINDER

Internal Investigations Section has observed an increase in officers failing to continue
the utilization of digital video recorder equipment until being relieved of a prisoner.
Personnel are reminded that Procedure 12.537, Mobile Video/Digital Recording
Equipment, requires the recording equipment to be utilized when transporting a
prisoner, until custody of the prisoner has been transferred.

Personnel should review Procedure 12.537 in its entirety. The revised procedure is
available on the Intranet and on the Department web page.

4. CHILD ABDUCTION INVESTIGATION TRAINING COURSES

The U.S. Department of Justice, through the AMBER Alert Training and Technical
Assistance Program, will conduct the following two separate child abduction
investigation courses at the Hyatt Regency Hotel, W from Monday,
March 26, through Thursday, March 29, 2012, 0800 to 1700 each day. The courses
are primarily offered for investigative personnel directly involved in cases of missing
and abducted children. Tuition and training materials will be provided by the
instructors. The two free training courses are:


http://www.cincinnati-oh.gov/cityfinance/pages/-7426-/
http://g.co/maps/u2s3q
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Investigative Strategies for Missing and Abducted Children (ISMAC)

This course will provide law enforcement investigators the knowledge, skills, and
abilities to understand, recognize and investigate cases involving missing and
abducted children. Participants will receive an overview of cases involving missing
and abducted children covering scope and scale issues, and available resources,
and will be familiarized with managing such cases inclusive of initial response and
overview of interviewing and interrogation techniques. Course participants explore
crime scene evidence collection and processing, profiling suspects, legal issues
pertaining to search warrants, and interrogation related to missing and abducted child
cases. The length of this course is four days.

Specialized Investigative Technigues in Child Abduction Cases (SITCAC)

This course, which is restricted to experienced investigative personnel (those with
direct and/or supervisory investigative or case management responsibility and, who
have an established foundation and experience in conducting investigations involving
abducted, kidnapped, exploited, or murdered children), will focus on legal issues, the
role of D.N.A. as an investigative resource, and computer forensics issues in child
victimization cases. Additional topics include cell phone and cell tower technologies
as they relate to these complex investigations, training on the impact of human
trafficking in child exploitation, the use of cold case investigative strategies, as well as
methodologies for data mining and Fusion Center information acquisition as a means
of investigative lead development. The length of this course is four days.

Officers may attend on-duty with the approval of their supervisor. Personnel
interested in attending the training must submit a Form 70T, through the chain of
command, to Training Section by Monday, March 5, 2012. Training Section will
complete the registration process and notify personnel approved to attend. There will
be no overtime provided for personnel attending this training. Any questions
regarding this training should be directed to Administrative Specialist James W.
Hendricks, Training Section, at 357-7552.

5. 2011 CAMP JOY USE OF FUNDS REPORT
Attached to these Staff Notes is Camp Joy’s 2011 Use of Funds Report to the
Cincinnati Police Department.

6. COMPSTAT INFORMATION
Attached to these Staff Notes is the most current COMPSTAT Information.
Department personnel are directed to review this information to ensure they remain

familiar with crime patterns and trends occurring within the City and their areas of
responsibility.



12.025

12.025 AUTHORIZED WEAPONS

Reference:

18 USC 926B, 926C, Law Enforcement Officers Safety Act of 2004

Ohio Revised Code 2901.01K, Law Enforcement Officer

Ohio Revised Code 2923.12B, Carrying Concealed Weapons

Ohio Revised Code 2923.12.1, lllegal Possession of Firearm in Liquor Permit
Premises

Ohio Revised Code 2923.12.2, lllegal Conveyance or Possession of Deadly
Weapon or Dangerous Ordnance in School
Safety Zone

Ohio Revised Code 2923.12.3, lllegal Conveyance of Deadly Weapon or
Dangerous Ordnance into Courthouse

Ohio Revised Code 2923.15, Using Weapons While Intoxicated

Procedure 12.020, Uniforms, Related Equipment, and Personal Grooming

Procedure 12.545, Use of Force

Procedure 12.550, Discharging of Firearms by Police Personnel

Ohio House BiIll 12, Section 9

CALEA Standard 1.3.10.

Definitions:

Qualified Law Enforcement Officer — An employee of a governmental agency
who:

e is authorized by law to engage in or supervise the prevention, detection,
investigation, or prosecution of, or the incarceration of any person for, any
violation of law, and has statutory powers of arrest;

e is authorized by the agency to carry a firearm;

e is not the subject of any disciplinary action by the agency;

e meets standards, if any, established by the agency which require the
employee to regularly qualify in the use of a firearm;

¢ is not under the influence of alcohol or another intoxicating or
hallucinatory drug or substance; and

e is not prohibited by Federal law from receiving a firearm.

Information:

Supply Unit maintains a perpetual record of all Department owned and approved
weapons.

The Law Enforcement Officers Safety Act of 2004 permits qualified active and
retired law enforcement officers to carry concealed weapons nationwide.
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The Law Enforcement Officers Safety Act does not supersede or limit the laws of
any state permitting persons or entities from prohibiting or restricting the
possession of concealed firearms on private property. Individual states still
retain the authority to prohibit or restrict the possession of firearms on any state
or local governmental property, installation, building, etc. (educational
institutions, court houses, etc.).

Nothing in this act permits officers to carry non-authorized firearms. Ohio House
Bill 12, Section 9, prohibits municipalities from placing restrictions on persons
with valid concealed carry licenses issued by the State of Ohio.

If an officer obtains a concealed carry license from the State, the Police
Department cannot restrict the type of handgun carried off-duty by that police
officer. However, if the officer is involved in an off-duty incident where they are
acting in an official capacity as a police officer, they are subject to administrative
action by the Police Department if the handgun used is not one approved by this
procedure.

Policy:

The Police Department will assign firearms only to sworn employees. With the
prior written approval of the City Manager, the Department may assign a firearm
to a qualified civilian employee who has successfully demonstrated
proficiency in the use of the agency authorized weapon. Proficiency must
be to the standards set by the Rangemaster of the Department Firearms
Training Unit (FTU).

The Police Department will only dispose of weapons according to law and
purchasing regulations.

While on duty, an officer will carry or have under his/her control only Department
authorized weapons and ammunition. Personnel will carry the firearm as
directed in Procedure 12.020, Uniforms, Related Equipment, and Personal
Grooming.

Officers responding to court on cases resulting from official business including
outside employment details will only carry Department authorized firearms.
When responding to court in uniform, the Department authorized firearm shall be
secured in the issued uniform holster. All officers responding to court in civilian
clothes shall carry the Department authorized firearm concealed on their person
in a secured holster.

The use of a weapon mounted light for the Smith and Wesson M&P 9mm semi

automatic pistol is optional. An officer who chooses to use a weapon mounted
light is responsible for its purchase, cost of repairs, and maintenance.

Revised 02/28/12, Replaces 01/31/12 2
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The Rangemaster will inspect all weapon mounted lights for safety and
compliance with this procedure and Procedure 12.020, Uniforms, Related
Equipment, and Personal Grooming. Officers wishing to use a weapon mounted
light must attend a two hour training session given by the Firearms Training Unit.

Backup handguns, which provide an officer with a backup firearm in the case of
his/her primary sidearm being unavailable or when circumstances reasonably
preclude or restrict its use, are optional. The carrying of a backup handgun is
permitted whenever an officer is working in a law enforcement capacity in
uniform or in plain clothes. Only one handgun may be carried for backup
purposes. An officer who chooses to carry a backup handgun is responsible for
its purchase, cost of repairs, maintenance, and ammunition. The backup
handgun will not have an operational laser sighting system. It will not be carried
in a law enforcement capacity unless approved by the FTU. Officers must
annually complete an Ohio Peace Officer Training Academy approved
qualification course with their backup handgun. The FTU will conduct training
sessions for those officers wishing to carry a backup handgun on a quarterly
basis.

Officers carrying backup handguns must secure them whenever they are
required to secure their primary weapon (Hamilton County Justice Center,
Juvenile Detention Center, training, etc.).

Personally owned patrol rifles will augment the Department’'s complement of
rifles currently carried in the field. The carrying of a personal patrol rifle is
optional. Only trained officers who are on the active patrol rifle program list may
carry a personally owned rifle while working in a law enforcement capacity.
Officers are responsible for the purchase, cost of repairs, and maintenance.
Officers who choose to carry a personally owned patrol rifle must complete a two
day new users training course and qualify annually.

The FTU will conduct inspections on all personally owned patrol rifles for safety,
serviceability and conformance. The Rangemaster has final approval on all
personally owned patrol rifles and equipment to be carried.

Officers who choose to carry backup handguns or a personally owned patrol rifle
will adhere to Procedure 12.025, Authorized Weapons, Procedure 12.545, Use
of Force, and Procedure 12.550, Discharging of Firearms by Police Personnel,
as they do with their primary handgun.

All Department personnel authorized to carry lethal and less-than-lethal weapons
will be issued copies of and be instructed in Department use of force policies and
procedures before being authorized to carry a weapon. Only personnel
demonstrating proficiency in the use of Department authorized weapons are
permitted to carry those weapons, both on or off-duty.

Revised 02/28/12, Replaces 01/31/12 3
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Each officer must qualify annually with the Department issued firearm. With the
approval of the Police Chief, the Rangemaster will determine qualification
standards. An officer who fails annual qualification will be relieved of their police
powers prior to leaving the FTU. Affected personnel will leave their badge,
wreath, identification card, issued firearm, and ammunition with FTU personnel.
Each civilian employee assigned an agency authorized weapon must qualify
annually with the issued firearm. A civilian employee who fails annual firearm
qualification will surrender the issued firearm and ammunition to FTU personnel
prior to leaving the training facility. A civilian employee may be reissued the
agency authorized weapon upon successful demonstration of proficiency in the
use of the weapon to the FTU Rangemaster.
Officers must follow the provisions of this procedure and be in possession of
their Department issued identification card to legally carry a concealed firearm
under the provisions of the Law Enforcement Officers Safety Act of 2004.
Procedure:
A. Authorized Weapons and Ammunition
1. Semi-automatic pistols:
a. Smith & Wesson 9mm Military and Police (M&P9).
b.  Smith and Wesson 9mm Military and Police compact (M&P9c).

1)  Authorized ammunition for both pistols is Winchester 9mm,
147 grain jacketed hollow point.

2.  Backup handguns
a. Semi-automatic pistols — the weapons listed below have been
approved for use as backup handguns. An officer wishing to
carry a handgun not listed below must contact FTU for approval.
1) Smith and Wesson .380 Bodyguard
2) Ruger.380LCP
3) Smith and Wesson M&P 9mm compact

4)  Smith and Wesson 9mm, double action only, with single
stack magazine

5) Ruger 9mm, double action only, with single stack magazine

Revised 02/28/12, Replaces 01/31/12 4



12.025

6) Sig Sauer 9mm, double action only, with single stack
magazine

7)  Glock 9mm, sub-compact
b. Revolvers

1) Colt, Ruger, or Smith and Wesson small frame .38 caliber
revolver, barrel length not to exceed three inches

a) Minimum five round capacity
C. Authorized ammunition

1) Winchester .380 Auto 95 grain, Jacketed Hollow Point T-
Series

2)  Winchester 9mm, 147 grain, Jacketed Hollow Point T-
Series

3) Winchester .38 Special +P, 130 grain, Jacketed Hollow
Point, Bonded

**Practice ammunition must be manufactured ammunition (no
reloaded ammunition)

d. All backup handguns must be submitted to FTU for inspection as
to safety, serviceability, and conformance to this procedure. The
Rangemaster has final approval of all backup handguns.

3. Shotguns:
a. Remington 870.

1) Authorized ammunition is either Winchester 2%, 12 gauge
00 buck ammunition or Winchester 232" 12 gauge slugs.

a) If the shotgun is dedicated as less-lethal (beanbag
shotguns), authorized ammunition is the Defense
Technologies DS23 drag-stabilized beanbag round.

4.  Semi-automatic rifles (Patrol Rifles)

a. Bushmaster XM15-E2S.

Revised 02/28/12, Replaces 01/31/12 5



b.  Smith and Wesson Military and Police (M&P15).

1)

12.025

Authorized ammunition for all patrol rifles is Winchester

.223, 55 grain ballistic silvertip.

5. Personally owned Patrol Rifles requirements

a. The requirements listed below have been approved for use of a

personally owned patrol rifle. An officer wishing to carry a

personal patrol rifle must contact FTU for approval.

1)
2)
3)
4)
5)
6)
7)
8)
9)
10)
11)

12)

Factory Built

Semi-automatic

M-4 configuration

16 % inch barrel

Chamber in 5.56 NATO

Twist rate of 1:7 or 1:9

Equipped with functional, adjustable iron sights
Tactical sling

Affixed lighting system

Two — 30 round magazines

Soft or hard case, designed to protect the rifle

No optics with magnification greater than 1.5X

6. Any official firearm designated by the Police Chief.

7. Defense Technologies 40mm foam round launcher and rounds.

8. PepperBall Technologies launcher with .5 OC PepperBall rounds.

9. Monadnock Auto-Lock batons.

10. Chemical irritant:

Revised 02/28/12, Replaces 01/31/12
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a. Freeze CS.
b.  Punch Il Streamer M-3 OC.
11. Taser International X26 Taser and Taser International cartridges.
12. Authorized SWAT tactical weapons and ammunition.
a. SWAT weapons and ammunition are distributed and stored in
accordance with the SWAT Unit's Standard Operating
Procedures.

B. Issuance of Firearms

1. The Smith and Wesson M&P9 semi-automatic pistol is issued to all
officers.

2.  The Smith and Wesson M&P9c compact semi-automatic pistol may
be issued to investigators, plainclothes personnel and by personnel
authorized by the Police Chief.

a. Investigators, plainclothes personnel or officers wishing to carry
an M&P9c as their on-duty firearm must submit a Form 17
through the chain of command to the Police Chief.

b. Department personnel who purchase an M&P9c for personal
use will follow Section F. of this procedure to obtain
authorization to carry this firearm.

3. Patrol Rifles

a. Districts/sections/units will maintain assigned semi-automatic
rifles (patrol rifles) in their respective armory. Patrol rifles will be
stored in an unlocked nylon case. While stored in the case,
rifles will remain unloaded with the bolt forward. Magazines will
be stored in the same rifle case but will not be inserted into the
magazine well of the weapon.
1) Each district is assigned four patrol rifles.
2) Central Vice Control Section is assigned four patrol rifles.
3) Vortex Unit is assigned three patrol rifles.

b.  Only officers selected by the Police Chief and who have passed

the annual patrol rifle qualification course are authorized to carry

Revised 02/28/12, Replaces 01/31/12 7
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patrol rifles.

Authorized officers will obtain a patrol rifle from their district
armory at the beginning of their assigned shift.

1) Authorized officers will inspect the rifle daily prior to
entering the field to ensure it is unloaded and that the two
issued 30 round magazines are present.

2) The daily inspection will be conducted outside of the police
facility with the rifle pointed in a safe direction.

Patrol rifles carried into the field will remain unloaded and stored
in the case in a secured area of the vehicle. Patrol rifles will not
be carried unsecured in the front of the vehicle during routine
patrol duties.

Upon identifying a situation where the deployment of the patrol
rifle can assist, officers will remove the rifle from the secured
area, load it, and have it ready at hand.

Upon termination of their assigned shift, authorized officers will
ensure the patrol rifle is removed from the vehicle and returned
to the district armory in an unloaded condition.

SWAT rifles stored in district armories are only to be accessed
and carried by SWAT personnel. Authorized officers will only
carry rifles assigned to the district as part of the patrol rifle
program.

Plainclothes Officers

1.

2.

On-duty officers working in plainclothes may only carry their primary
firearm in the Department approved, Safariland ALS Belt Slide Holster
(Model 6351-219).

Shoulder holsters are not permitted for on-duty use.

Annual Qualification

1.

If an officer fails to qualify, the FTU will do the following:

a.

Relieve the officer of his police powers and equipment.

1) The officer must report to Personnel Unit during his/her
next scheduled working day to obtain a temporary ID card.
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b.  Notify the officer’s unit of assignment of his/her duty status and
the date for further training and testing.

1) Officers who are required to work prior to the training and
testing date must be assigned duties consistent with their
duty status.

c.  Notify Personnel Unit of the officer's duty status.

d. Store the officer's equipment in the FTU armory pending
successful qualification.

e. Schedule the officer for additional training and testing.

1) Officers will be scheduled for additional training and testing
on the next available training date.

f. Restore the officer’s police powers and return his/her equipment
upon successful qualification.

1) Collect and destroy the temporary identification card.

g. Notify the officer’s unit of assignment and Personnel Unit upon
successful qualification.

2. Officers relieved of their police powers must notify the affected detail
coordinator if they are scheduled for any outside employment prior to
additional training and testing.

3.  Officers who fail the annual patrol rifle qualification will immediately be
removed from the list of authorized users.

a. Reinstatement to the authorized user’s list will be at the
discretion of the Police Chief. Final approval will not be granted
until the officer passes the annual patrol rifle qualification the
following year.

E. Carrying a Firearm Off-Duty

1. Carrying a firearm off-duty is optional.

2. Off-duty officers, not in uniform, who choose to carry a firearm, will
conceal the firearm on their person.

3. Ohio Revised Code §2923.15 prohibits carrying firearms while under

Revised 02/28/12, Replaces 01/31/12 9



12.025

the influence of alcohol or any drug of abuse.
a. Law enforcement officers are not exempt from the prohibition.

The following Ohio Revised Code Sections apply to off-duty personnel
UNLESS they are acting in the scope of their duties as a police
officer.

a. ORC Section 2923.12.1, lllegal Possession of Firearm in Liquor
Permit Premises.

b. ORC Section 2923.12.2, lllegal Conveyance or Possession of
Deadly Weapon or Dangerous Ordnance or lllegal Possession
of Object Indistinguishable from Firearm in School Safety Zone.

c. ORC Section 2923.12.3, lllegal Conveyance of Deadly Weapon
or Dangerous Ordnance into Courthouse: lllegal Possession or
Control in Courthouse.

Off-duty personnel may only carry Department authorized firearms;
M&P9 or the M&P9c, after following the approval process in Section
F. of this procedure.

Off-duty officers with a valid carry concealed license issued by the
State of Ohio may carry a firearm of their choosing.

a. Off-duty officers involved in an incident where they are acting in
an official capacity as a police officer are subject to
administrative action by the Department if the firearm used is not
one approved by this procedure.

F. Approval Process for Carrying a Personally Owned Department authorized
firearm in an On or Off- Duty Status

1.

Each officer responding to the Firearms Training Unit for qualification
will present the following unloaded firearm(s) to the Rangemaster:

a. Official Department issued firearm.

b. The personally owned Department authorized firearm the officer
requests authorization to carry on or off-duty.

The Rangemaster will inspect all firearms for safety and compliance
with Section F.5. of this procedure.

The Rangemaster will complete a Form PSA-17, Personal Firearm

Revised 02/28/12, Replaces 01/31/12 10
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Approval Request, for each firearm an officer requests authorization
to carry.

a.

The Form PSA-17 will include a description and the serial
number of the firearm, the officer's qualification results, the date
and signature of the Rangemaster.

The Rangemaster will forward the completed Form PSA-17 to
the Training Section Commander for processing.

4. The Form PSA-17 will be used as the Police Department's written
authorization for the on and off-duty use of a personally owned
firearm and approved ammunition.

5.  When an officer qualifies and approval is granted:

a.

Training Section will forward the Form PSA-17 to the officer's
district/section commander for approval, retaining a control copy.

The district/section commander will forward the Form PSA-17 to
the respective bureau commander for review and approval.

Upon review and approval, the bureau commander will submit
the Form PSA-17 to the Police Chief.

If approval is granted, the Police Chief will sign and date the
Form PSA-17 and forward it to Training Section.

Training Section will retain the original Form PSA-17 and send
one copy to the requesting officer.

6. When approval is not granted:

a.

Training Section will retain the original Form PSA-17 and send a
duplicate copy of the form to the officer's district/section
commander.

The district/section commander will ensure the officer is notified
of the disapproval and arrange for additional training as required.

G. Removal of Unsafe Weapons

1. Notify a supervisor whenever an issued weapon is found to be unsafe
or in need of repair.

2. Issue areplacement weapon until the original is returned or

Revised 02/28/12, Replaces 01/31/12 11
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permanently removed from service.
3. Repairs/replacements are provided by the following units or sections:
a. Firearms Training Unit: semi-automatic pistol, shotgun, beanbag
shotgun, 40mm foam launcher, Monadnock Auto-Lock baton,
and all SWAT weapons.
b.  Tactical Planning Unit: PepperBall launcher, Taser.

c.  Supply Unit: Chemical irritant.

d. After normal working hours, CIS has semi-automatic pistols and
chemical irritant.

H. Storage of Department Owned Firearms
1. Department issued firearms that are not in use must be stored

unloaded, in the armory of the affected district/section/unit in
accordance with district/section/unit Standard Operating Procedure.

Revised 02/28/12, Replaces 01/31/12 12



City of Cincinnati-Tax

Publication

Police Officer Expense

Temporary
work location

Ahvays
daductible

Newver dedustible @
-
>
Regular ar

main job

Always
deductibla

1

Second job

Home: The place where you reside. Transportation expenses betwean your horme and
your main or regular place of work ars personal commuting expenses

Regular or main job: Your principal place of business.  you have more than one job,
you must determine which one is your regular or main job. Consider the time you
spend at sach, the activity you have at each, and the income you earn at sach

Temporary work location: A place whers your wark assignment is realistically
expactad to last (and does in fact last) one year or less. Unless you have a regular
placs of business, you can only deduct your transportation expenses to a tam porary
work location gutside your metropolitan arsa.

Second job: f you regularly work at twa or more places in ane day, whather or not
for the =ams employer, you can deduct your trarsportation expenses of getting frorm
ane workplace to ancther. If you do not go directly from your first job to yeur second
job, you can only deduct tha transportation expenszes of geing directly from your first
job to your sscond job. ¥ou cannct deduct your transportation expensas bebweasn
your home and a second job on a day off from your main job.

Special points

Typical Allowable Expenses

1. Cost of
Ammunition

of interest: 2. Uniform Cleaning
3. Union Dues
e Do not deduct 4. Mileage expense
“commuter” 5. Parking fees and
expenses, see above tolls
diagram 6. Allocated cellular
e Do not claim same phqng use .
expenses on both a 7. Training materials
schedule C and a 8. Boots
form 2106 9. Flashlights
10. Badge cases
* “Ordinary” and 11. Holsters
Necessary 12. $4.90 detail fee
Expenses only A
13. Uniform

extra/protections for
“Motorcycle” officers

Do not exagerate
your expenses

Sec. 311-16. Deductions for Employed
Persons Receiving Salaries and Wages.

An employee who receives
qualifying wages and who pays
business expenses without
reimbursement from

his or her employer shall be
entitled to a deduction to the
same extent allowed for federal
income tax purposes, or which
would otherwise be allowed
except for the fact that the
taxpayer has used the standard
deduction when filing his or her
federal income tax return, but
only to the extent such expenses
are considered ordinary,
necessary and reasonable and
are incurred in earning the
specific qualifying wages, subject
to the tax imposed by this
chapter from which the deduction
is made. In no case shall the

1. Only “Ordinary” and
“Necessary” job expenses
that you were_not
reimbursed for can be
deducted

2. Ordinary: expense that
is common and accepted
in your field of trade,
business, or profession.

3. Necessary: expense
that is helpful and

appropriate for your
business

total of such deductions exceed
the employee’s qualifying wages
from his or her employer.

Form 2106 and 2106-EZ

IRS Form 2106 allows taxpayers
to deduct unreimbursed
employee business expenses
from their federal income taxes if
they itemize deductions. The
total from Form 2106 is included
on line 20 of Schedule A under
"Job Expenses and Certain
Miscellaneous Deductions." See
IRS Publication 529, this
discusses what you can and
cannot deduct.

Disallowed Expenses

1. Commuting Expenses
2. Fines and Penalties
3. Expense for meals
during regular or extra
work hours related to
your primary job.

4. Family member phone
bills.

5. Cost of changing your
tires or fixing something
else on your personal car.
6. Expenses for cleaning
something other than
your uniform.

7. Exaggerated
expenses



CAMP JOY PROGRAM
REPORT OF USE OF FUNDS IN 2011
To the Cincinnati Police Department

How have the funds been spent?

The $60,000 grant from the Cincinnati Police Department was used in 2011 to allow youth to participate with police officers in
a summer camp and refreat program that provided a variety of camp activities that were both fun and educational. The
Police/Youth “Live-In” Program provided an opportunity for youth to learn about alternatives to violence and destructive
behaviors and to have positive experiences that help them develop self-esteem, try new things, build a sense of community,
develop empathy for others, and have a safe place to practice decision-making and conflict resolution skills.

Who has been affected?

-« 111 Campers and 19 Police Officers attended the summer camp program in June 2011

© 41 Campers and 9 Police Officers attended the follow-up retreat program in November 2011
Summer Camper Demographics:

- Gender: 47% male, 53% female.

o .Ethnicity: 86% African-American, 9% Caucasian, and 5% mixed or other.

. 108 were from Hamilton County

Has the purpose of the grant been accomplished?
Program Objectives
»  To build positive relationships between inner-c‘ity and at risk youth and police officers that will continue once the
program ends

- . To provide youth with life lessons and practical tools to combat peer and family influences that encourage the use and
abuse of drugs and alcohol

#  To infroduce youth to new learning for positive, personal growth and development (such.as personal safety, gang
awareness/education, community activism/volunteerism, new interests and skills, decision-making, and more)

«  TFosharetherealitiesofbeing-a-youth-orpoticeofficer today '

e Tomodel behavior that will lead to improved police/community relations

Campers -
s 100% of campers participated in drug awareness workshops with the police officers during the summer camp program.
e 91% reported learning a new skill at camp
e 99% reported feeling good about themselves

____®  94% reported that one of the police officers was a role model/ or had a positive influence on them
- 90% reported being able to identify a community resource to help prevent drug and alcohol use

Officers
o 95% reported gaining a sense of empathy for the campers

83% reported they taught the campers about drug and alcohol preventlon and how to say “no” to drugs and alcohol
100% felt that the program was valuable for them
100% felt that the program was valuable for the campers

Retreat
e 98% of campers still had a police role model
o 97% of campers said that camp made it easier to say “no” to drugs and alcohol

Camper / Officer Quotes:
Officer: One of the outcomes achieved was “better youth-police relations. I think they saw us as people/ friends, not just cops”

Campers “They helped me learn to say ‘no’ even to loved ones to don’t do drugs and alcohol” ... “They risk their lives for

2

us”... “The police help and make the streets safe for the community”




CINCINNATI POLICE DEPARTMENT

COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/12/2012 - 02/18/2012

CHIEF OF POLICE

TOTAL SWORN PERSONNEL

POPULATION: 296,943 SENOER WHITE BLACK OR'I"‘\HCETR TOTAL
MALE 788  77.1% 523 236 29 788
AREA: 77 SQ. MILES % of Total Males 66.4% 29.9% 3.7%
FEMALE 234  22.9% 155 75 | 4 234
2011 VIOLENT CRIMES PER 1000: 10.2 % of Total Females e6.2% L 32.1% L 1.T%
TOTAL 1022 678 | 311 33 1022
% of Total Sworn 66.3% 30.4% 3.2%
2011 PART | CRIMES PER 1000: 81.6 Total Sworn in Districts 666
JAMES E. CRAIG % of Total Sworn in Districts 65.2% Source: Personnel Unit
CRIME STATISTICS for week ending 02/18/2012
01/22/12 TO 12/25/11 TO % 12/25/11 TO 11/27/11 TO % % %
VIOLENT CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 1 5 -80% 5 4 25% 5 9 -44% 5 3 67%
RAPE 14 12 17% 12 14 -14% 25 34 -26% 25 23 9%
ROBBERY 111 140 -21% 140 150 -7% 223 230 -3% 223 220 1%
AGGRAVATED ASSAULTS 67 61 10% 61 59 3% 119 105 13% 119 91 31%
TOTAL VIOLENT 193 218 -11% 218 227 -4% 372 378 -2% 372 337 10%
01/22/12T0 | 12/25/11TO % 12/25/11T0 | 11/27/11T0 % % %
PROPERTY CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 356 518 -31% 518 547 -5% 738 726 2% 738 655 13%
THEFT FROM AUTO 208 249 -16% 249 333 -25% 387 569 -32% 387 393 -2%
PERSONAL/OTHER THEFT 539 550 -2% 550 676 -19% 953 949 0% 953 1011 -6%
AUTO THEFT 70 98 -29% 98 102 -4% NA NA N/C NA NA N/C
TOTAL PROPERTY 1173 1415 -17% 1415 1658 -15% 2078 2244 -7% 2078 2059 1%
TOTAL PART 1 1366 1633 -16% 1633 1885 -13% 2450 2622 -7% 2450 2396 2%
ARREST STATISTICS for week ending 02/18/2012
01/22/12 TO 12/25/11 TO % 12/25/11 TO 11/27/11 TO % % %
ARRESTS 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE 4 5 -20% 5 4 25% 6 9 -33% 6 3 100%
RAPE 3 4 -25% 4 6 -33% 7 12 -42% 7 10 -30%
ROBBERY 57 40 43% 40 39 3% 86 96 -10% 86 78 10%
AGGRAVATED ASSAULTS 37 28 32% 28 31 -10% 61 111 -45% 61 65 -6%
BURGLARY 69 77 -10% 77 87 -11% 127 86 48% 127 101 26%
THEFT 199 209 -5% 209 214 -2% 359 397 -10% 359 387 -7%
AUTO THEFT 17 14 21% 14 23 -39% 27 39 -31% 27 35 -23%
TOTAL VIOLENT 101 77 31% 77 80 -4% 160 228 -30% 160 156 3%
TOTAL PART 1 386 377 2% 377 404 -7% 673 750 -10% 673 679 -1%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Statistics are Preliminary and Subject to Further Analysis and Revision.

N/C - Not Calculable

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

DATE

1 02/22/2012



CINCINNATI POLICE DEPARTMENT
COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/12/2012 - 02/18/2012

L

PATROL BUREAU COMMANDER DISTRICT 1 CAPTAIN DISTRICT 1 SWORN PERSONNEL
ot = GENDER RACE
WHITE BLACK OTHER TOTAL
MALE 79  82.3% 52 25 2 79
5 % of Total Males 65.8% 31.6% @ 2.5%
N FEMALE 17  17.7% 10 7 | 0 17
% of Total Females 58.8% '41.2“/« i 0.0%
TOTAL 96 62 32 2 96
4 % of Total Sworn 64.6% 33.3%  2.1%
LT. COL. JAMES L. WHALEN AREA: 4.5 5Q. MILES GARY LEE Source: Personnel Unit
CRIME STATISTICS for week ending 02/18/2012
01/22/12T0 | 12/25/11TO % 12/25/11T0 | 11/27/11TO % % %
VIOLENT CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 0 0 N/C 0 0 N/C 0 1 -100% 0 0 N/C
RAPE 3 2 50% 2 3 -33% 5 4 25% 5 3 67%
ROBBERY 19 30 -37% 30 32 -6% 45 47 -4% 45 34 32%
AGGRAVATED ASSAULTS 14 8 75% 8 10 -20% 20 21 -5% 20 20 0%
TOTAL VIOLENT 36 40 -10% 40 45 -11% 70 73 -4% 70 57 23%
01/22/12 TO 12/25/11 TO % 12/25/11 TO 11/27/11 TO % % %
PROPERTY CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 20 35 -43% 35 29 21% 46 51 -10% 46 32 44%
THEFT FROM AUTO 50 66 -24% 66 43 53% 100 80 25% 100 59 69%
PERSONAL/OTH ER THEFT 71 81 -12% 81 124 -35% 128 139 -8% 128 163 -21%
AUTO THEFT 4 18 -78% 18 12 50% NA NA N/C NA NA N/C
TOTAL PROPERTY 145 200 -28% 200 208 -4% 274 270 1% 274 254 8%
TOTAL PART 1 181 240 -25% 240 253 -5% 344 343 0% 344 311 11%
ARREST STATISTICS for week ending 02/18/2012
01/22/12T0 | 12/25/11TO % 12/25/11T0 | 11/27/11TO % % %
ARRESTS** 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE 3 3 0% 3 2 50% 3 3 0% 3 2 50%
RAPE 1 3 -67% 3 3 0% 4 5 -20% 4 6 -33%
ROBBERY 14 7 100% 7 8 -13% 19 18 6% 19 19 0%
AGGRAVATED ASSAULTS 5 5 0% 5 7 -29% 8 12 -33% 8 15 -47%
BURGLARY 4 125% 4 6 -33% 13 18 -28% 13 5 160%
THEFT 43 44 -2% 44 47 -6% 75 71 6% 75 106 -29%
AUTO THEFT 1 3 -67% 3 5 -40% 2 5 -60% 2 3 -33%
TOTAL VIOLENT 23 18 28% 18 20 -10% 34 38 -11% 34 42 -19%
TOTAL PART 1 76 69 10% 69 78 -12% 124 132 -6% 124 156 -21%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable
**There are arrests that currently do not receive district values: 72 for last 28 days, 64 for previous 28 days, 61 for earlier 28 days, 119 for 2011 YTD, 26 for 2010 YTD, and 0 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 02/22/2012



CINCINNATI POLICE DEPARTMENT

L COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/12/2012 - 02/18/2012
PATROL BUREAU COMMANDER DISTRICT 2 CAPTAIN DISTRICT 2 SWORN PERSONNEL
- GENDER RACE
WHITE BLACK OTHER TOTAL
MALE 87  76.3% 4 36 5 87
% of Total Males 52.9% | 41.4% i 5.7%
FEMALE 27 23.7% 18 8 1 27
% of Total Females 667% 20.6% 3.T%
TOTAL 114 64 44 6 114
'y % of Total Sworn 56.1% 38.6% 5.3%
LT. COL. JAMES L. WHALEN AREA: 24.9 5Q. MILES PAUL BROXTERMAN Source: Personnel Unit
CRIME STATISTICS for week ending 02/18/2012
01/22/1270 | 12/25/11 7O % 12/25/11T0 | 11/27/11TO % % %
VIOLENT CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 0 0 N/C 0 1 -100% 0 2 -100% 0 0 N/C
RAPE 2 3 -33% 3 2 50% 5 3 67% 5 4 25%
ROBBERY 12 11 9% 11 14 -21% 19 26 -27% 19 24 -21%
AGGRAVATED ASSAULTS 7 7 0% 7 2 250% 12 11 9% 12 8 50%
TOTAL VIOLENT 21 21 0% 21 19 11% 36 42 -14% 36 36 0%
01/22/12 TO 12/25/11 TO % 12/25/11 70 | 11/27/11TO % % %
PROPERTY CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 77 108 -29% 108 79 37% 152 123 24% 152 130 17%
THEFT FROM AUTO 49 45 9% 45 75 -40% 80 117 -32% 80 52 54%
PERSONAL/OTH ER THEFT 75 105 -29% 105 116 -9% 159 156 2% 159 156 2%
AUTO THEFT 9 17 -47% 17 16 6% NA NA N/C NA NA N/C
TOTAL PROPERTY 210 275 -24% 275 286 -4% 391 396 -1% 391 338 16%
TOTAL PART 1 231 296 -22% 296 305 -3% 427 438 -3% 427 374 14%
ARREST STATISTICS for week ending 02/18/2012
01/22/1270 | 12/25/11 7O % 12/25/11T0 | 11/27/11TO % % %
ARRESTS** 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE 0 0 N/C 0 0 N/C 0 0 N/C 0 0 N/C
RAPE 1 0 N/C 0 1 -100% 1 0 N/C 1 0 N/C
ROBBERY 3 2 50% 2 6 -67% 4 8 -50% 4 7 -43%
AGGRAVATED ASSAULTS 3 0 N/C 0 0 N/C 3 9 -67% 3 6 -50%
BURGLARY 12 10 20% 10 5 100% 19 12 58% 19 26 -27%
THEFT 15 28 -46% 28 28 0% 34 41 -17% 34 37 -8%
AUTO THEFT 1 4 -75% 3 33% 5 3 67% 5 10 -50%
TOTAL VIOLENT 7 2 250% 2 7 -71% 8 17 -53% 8 13 -38%
TOTAL PART 1 35 44 -20% 44 43 2% 66 73 -10% 66 86 -23%
*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values: 72 for last 28 days, 64 for previous 28 days, 61 for earlier 28 days, 119 for 2011 YTD, 26 for 2010 YTD, and 0 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 02/22/2012



CINCINNATI POLICE DEPARTMENT

Q COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/12/2012 - 02/18/2012
PATROL BUREAU COMMANDER DISTRICT 3 CAPTAIN DISTRICT 3 SWORN PERSONNEL
. GENDER RACE
/ WHITE BLACK OTHER TOTAL
MALE 125 77.2% 83 38 4 125
7 % of Total Males 664% 304% 3.2%
! FEMALE 37 22.8% 28 9 0 37
% of Total Females 757% 243% 0.0%
TOTAL 162 11 47 4 162
'y % of Total Sworn 68.5% 29.0% 2.5%
LT. COL. JAMES L. WHALEN AREA: 20 5Q. MILES RUSSELL A. NEVILLE Source: Personnel Unit
CRIME STATISTICS for week ending 02/18/2012
01/22/1270 | 12/25/11 7O % 12/25/11T0 | 11/27/11TO % % %
VIOLENT CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 0 1 -100% 1 1 0% 1 2 -50% 1 0 N/C
RAPE 2 2 0% 2 4 -50% 4 9 -56% 4 6 -33%
ROBBERY 31 34 -9% 34 38 -11% 59 47 26% 59 69 -14%
AGGRAVATED ASSAULTS 9 19 -53% 19 13 46% 26 25 4% 26 22 18%
TOTAL VIOLENT 42 56 -25% 56 56 0% 90 83 8% 90 97 -7%
01/22/12 TO 12/25/11 TO % 12/25/11 70 | 11/27/11TO % % %
PROPERTY CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 114 142 -20% 142 175 -19% 221 263 -16% 221 260 -15%
THEFT FROM AUTO 43 55 -22% 55 61 -10% 80 119 -33% 80 96 -17%
PERSONAL/OTH ER THEFT 176 156 13% 156 193 -19% 298 323 -8% 298 312 -4%
AUTO THEFT 22 26 -15% 26 25 4% NA NA N/C NA NA N/C
TOTAL PROPERTY 355 379 -6% 379 454 -17% 599 705 -15% 599 668 -10%
TOTAL PART 1 397 435 -9% 435 510 -15% 689 788 -13% 689 765 -10%
ARREST STATISTICS for week ending 02/18/2012
01/22/1270 | 12/25/11 7O % 12/25/11T0 | 11/27/11TO % % %
ARRESTS** 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE 0 0 N/C 0 2 -100% 0 0 N/C 0 1 -100%
RAPE 0 1 -100% 1 2 -50% 1 2 -50% 1 0 N/C
ROBBERY 15 11 36% 11 9 22% 23 28 -18% 23 25 -8%
AGGRAVATED ASSAULTS 8 8 0% 8 9 -11% 15 41 -63% 15 19 -21%
BURGLARY 18 26 -31% 26 29 -10% 37 29 28% 37 26 42%
THEFT 47 51 -8% 51 66 -23% 86 142 -39% 86 133 -35%
AUTO THEFT 2 2 0% 2 7 -71% 4 13 -69% 4 7 -43%
TOTAL VIOLENT 23 20 15% 20 22 -9% 39 71 -45% 39 45 -13%
TOTAL PART 1 90 99 -9% 99 124 -20% 166 255 -35% 166 211 -21%
*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values: 72 for last 28 days, 64 for previous 28 days, 61 for earlier 28 days, 119 for 2011 YTD, 26 for 2010 YTD, and 0 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 02/22/2012



CINCINNATI POLICE DEPARTMENT

Q COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/12/2012 - 02/18/2012
PATROL BUREAU COMMANDER DISTRICT 4 CAPTAIN DISTRICT 4 SWORN PERSONNEL
- GENDER RACE
‘ WHITE BLACK OTHER TOTAL
MALE 123  80.9% 4l 48 4 123
% of Total Males 57.7%  39.0% 3.3%
FEMALE 29 19.1% 12 16 1 29
% of Total Females MA%  552% 34%
TOTAL 152 83 64 5 152
'y % of Total Sworn 54.6% 42.1% 3.3%
LT. COL. JAMES L. WHALEN AREA: 11.7 5Q. MILES ELIOT ISAAC Source: Personnel Unit
CRIME STATISTICS for week ending 02/18/2012
01/22/1270 | 12/25/11 7O % 12/25/11T0 | 11/27/11TO % % %
VIOLENT CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 1 2 -50% 2 1 100% 3 3 0% 3 3 0%
RAPE 4 3 33% 3 3 0% 6 9 -33% 6 6 0%
ROBBERY 30 39 -23% 39 40 -3% 58 66 -12% 58 60 -3%
AGGRAVATED ASSAULTS 19 16 19% 16 17 -6% 33 34 -3% 33 20 65%
TOTAL VIOLENT 54 60 -10% 60 61 -2% 100 112 -11% 100 89 12%
01/22/12 TO 12/25/11 TO % 12/25/11 70 | 11/27/11TO % % %
PROPERTY CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 74 83 -11% 83 94 -12% 143 125 14% 143 105 36%
THEFT FROM AUTO 44 46 -4% 46 92 -50% 78 128 -39% 78 122 -36%
PERSONAL/OTH ER THEFT 124 111 12% 111 138 -20% 203 188 8% 203 170 19%
AUTO THEFT 17 26 -35% 26 20 30% NA NA N/C NA NA N/C
TOTAL PROPERTY 259 266 -3% 266 344 -23% 424 441 -4% 424 397 7%
TOTAL PART 1 313 326 -4% 326 405 -20% 524 553 -5% 524 486 8%
ARREST STATISTICS for week ending 02/18/2012
01/22/1270 | 12/25/11 7O % 12/25/11T0 | 11/27/11TO % % %
ARRESTS** 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE 1 1 0% 1 0 N/C 2 5 -60% 2 0 N/C
RAPE 0 0 N/C 0 0 N/C 0 0 N/C 0 3 -100%
ROBBERY 6 8 -25% 8 4 100% 12 24 -50% 12 18 -33%
AGGRAVATED ASSAULTS 6 11 -45% 11 7 57% 17 24 -29% 17 13 31%
BURGLARY 6 12 -50% 12 24 -50% 17 11 55% 17 25 -32%
THEFT 29 25 16% 25 29 -14% 50 86 -42% 50 77 -35%
AUTO THEFT 8 2 300% 2 5 -60% 9 13 -31% 9 7 29%
TOTAL VIOLENT 13 20 -35% 20 11 82% 31 53 -42% 31 34 -9%
TOTAL PART 1 56 59 -5% 59 69 -14% 107 163 -34% 107 143 -25%
*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values: 72 for last 28 days, 64 for previous 28 days, 61 for earlier 28 days, 119 for 2011 YTD, 26 for 2010 YTD, and 0 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 02/22/2012



CINCINNATI POLICE DEPARTMENT

L COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/12/2012 - 02/18/2012
PATROL BUREAU COMMANDER DISTRICT 5 CAPTAIN DISTRICT 5 SWORN PERSONNEL
o GENDER RACE
WHITE BLACK OTHER TOTAL
MALE 109 80.1% 4l 37 1 109
% of Total Males 651%  339% 0.9%
FEMALE 27 19.9% 15 1 1 27
% of Total Females 556% 40.T% 3.T%
TOTAL 136 86 48 2 136
'y = % of Total Sworn 63.2% 35.3% 1.5%
LT. COL. JAMES L. WHALEN AREA: 18 SQ. MILES PAUL NEUDIGATE Source: Personnel Unit
CRIME STATISTICS for week ending 02/18/2012
01/22/1270 | 12/25/11 7O % 12/25/11T0 | 11/27/11TO % % %
VIOLENT CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE* 0 2 -100% 2 1 100% 1 1 0% 1 0 N/C
RAPE 3 2 50% 2 2 0% 5 9 -44% 5 4 25%
ROBBERY 19 25 -24% 25 25 0% 41 44 -7% 41 33 24%
AGGRAVATED ASSAULTS 18 11 64% 11 17 -35% 28 14 100% 28 21 33%
TOTAL VIOLENT 40 40 0% 40 45 -11% 75 68 10% 75 58 29%
01/22/12 TO 12/25/11 TO % 12/25/11 70 | 11/27/11TO % % %
PROPERTY CRIMES 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 CHANGE YTD 2012 | YTD 2010 | CHANGE
BURGLARY 71 150 -53% 150 169 -11% 176 164 7% 176 128 38%
THEFT FROM AUTO 22 37 -41% 37 62 -40% 49 125 -61% 49 64 -23%
PERSONAL/OTH ER THEFT 93 95 -2% 95 105 -10% 165 143 15% 165 210 -21%
AUTO THEFT 18 10 80% 10 27 -63% NA NA N/C NA NA N/C
TOTAL PROPERTY 204 292 -30% 292 363 -20% 390 432 -10% 390 402 -3%
TOTAL PART 1 244 332 -27% 332 408 -19% 465 500 -7% 465 460 1%
ARREST STATISTICS for week ending 02/18/2012
01/22/1270 | 12/25/11 7O % 12/25/11T0 | 11/27/11TO % % %
ARRESTS** 02/18/12 01/21/12 CHANGE 01/21/12 12/24/11 CHANGE YTD 2012 | YTD 2011 | CHANGE YTD 2012 | YTD 2010 | CHANGE
HOMICIDE 0 1 -100% 1 0 N/C 1 1 0% 1 0 N/C
RAPE 0 0 N/C 0 0 N/C 0 3 -100% 0 1 -100%
ROBBERY 4 3 33% 3 6 -50% 5 15 -67% 5 9 -44%
AGGRAVATED ASSAULTS 11 3 267% 3 4 -25% 13 21 -38% 13 12 8%
BURGLARY 17 11 55% 11 6 83% 27 12 125% 27 19 42%
THEFT 20 21 -5% 21 10 110% 38 45 -16% 38 34 12%
AUTO THEFT 5 3 67% 3 3 0% 7 4 75% 7 8 -13%
TOTAL VIOLENT 15 7 114% 7 10 -30% 19 40 -53% 19 22 -14%
TOTAL PART 1 57 42 36% 42 29 45% 91 101 -10% 91 83 10%
*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides. N/C - Not Calculable

**There are arrests that currently do not receive district values: 72 for last 28 days, 64 for previous 28 days, 61 for earlier 28 days, 119 for 2011 YTD, 26 for 2010 YTD, and O for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted.
Arrest statistics are based on charges, meaning each charge in an arrest is counted.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE

1 02/22/2012



CINCINNATI POLICE DEPARTMENT
CINCINNATIA COMPSTAT MEETING PROFILE
CITY WIDE, REPORTING PERIOD: 02/12/2012 - 02/18/2012

7 DAY
CRIME CITY |DST 1|DST 2|DST 3|DST 4(DST 5
Homicide 0 0 0 0 0 0
Rape 4 0) 0) 0) 3 1
Robbery 25 4 1 5/ 10 5
Agg Assault 16 5 1 2 4 4
Burglary 80 4, 15| 26, 18| 17
TFA 41 9 7 6/ 15 4
OTHER THEFT | 122 24| 11| 38| 30| 19
AUTO THEFT 10 0 1 3 3 3

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 02/22/2012
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