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City of Cincinnati Retirement System
Benefits Committee

December 4, 2008 10:00 AM
Centennial 11 / Meeting Room C
AGENDA

Members:

Michael Rachford — Chair
Brian Pickering — Vice Chair
Don Beets

Michael Fehn

Call to Order
Guests

Approval of Minutes
= November 20, 2008

New Business:
Pending Business
1. Eligible Family Members for CRS Health Insurance: M. Fehn/D. Beets
2. Defining Disability
3. Adhoc Committee follow-up
4. Benefits Committee Pending List
Disability Report

Adjournment

Next Meeting: December 18, 2008: 2:00PM / Committee Room B
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CRS Health Insurance Benefits for Eligible Retiree
Dependant
Family Members

Enrollment for Health Insurance by the Effective Date of Retirement

1. If you are eligible to receive a monthly age and service or disability benefit, only
the following Dependants as define and in accordance with the Ohio
Administrative Code 145-4-09, Ohio Revised Code 3109.19, and Internal
Revenue Code Section 152 may be enrolled for health insurance purposes by
effective date of retirement:

a. Your legal spouse: this must be a person of the opposite gender and you
must have a valid marriage certificate recognized by Ohio law;

b. Your biological or legally adopted pre-retirement children.

2. Inorder for a child to be eligible for coverage the child must be under 19 or under
age 25, never married and attending an accredited school on a fulltime basis for at
least 7 months of the calendar year.

3. Coverage shall be extended if the child is permanently and totally disabled (as per
OAC 145-4-09 AZ2aiii) prior to the limiting age listed above and maintains his/her
residence within the household of the retiree. This means the child is not able to
work in any substantial gainful activity because of a physical or mental
impairment, which has lasted or is expected to last for at least 12 months.
Evidence of the incapacity shall be required, and shall be subject to approval by
the CRS Board.

Enrollments for Health Insurance After Effective Date of Retirement

4. You may enroll the retiree’s biological child/ren born after the effective date of
retirement subject to paragraphs 2 and 3 of this document and paying 100 % of
the full Premium.

5. A legal spouse: this must be a person of the opposite gender and you must have a
valid marriage certificate recognized by Ohio law: may be added by paying
__100__ % of the full cost of the Premium.
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6. Legally adopted child/ren, stepchild/ren, and /or minor grandchild if the minor
grandchild is born to an unmarried, un-emancipated minor child of the Retiree
may be added by paying 100 _ % of the full cost of the Premium.
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For All Children

7. You must be allowed to claim this child as a dependent on your federal tax return
in accordance with 152 of the Internal Revenue Code. The child cannot provide
more than 50% of his or her own support for the calendar year. The child must
reside with you for more than 50% of the calendar year (unless residing at school)
with the following exceptions:

a. You are divorced, legally separated, separated under a written separation
agreement, or are living apart at all time during the last 6 months of the
calendar year and you are the parent;

b. The child is in the custody of you and his/her parent for more than 50% of
the calendar year;

c. You provide over 50% of the child’s support, subject to the provisions of
section 152 of the Internal Revenue Code regarding multiple support
agreements.

Additional Items

8. If you receive a monthly benefit as an optionee of a deceased retiree of the CRS,
you may enroll only the biological children of the retiree, subject to paragraphs 2
and 3 of this policy.

10. If you have not selected a payment option that covers dependants, CRS Medical
Insurance coverage for your dependant spouse and eligible biological or legally
adopted dependant children terminates upon death of Retiree.

11. Itis your responsibility to notify the CRS, in writing, within 30 days of the date
your dependent fails to meet eligibility requirements. Failure to notify CRS may
result in overpaid health care claims for which you shall be responsible.

12. The CRS maintains the right to conduct compliance-related audits of dependent
eligibility and to impose penalties for non-compliance. Penalties for non-
compliance with the rules for heath insurance eligibility may include termination
of retiree’s health insurance.
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Questions

1. Starting on the effective date of approval for new retirees only. Is this
only choice?

2. Retro-active to all retirees as of the effective date of approval
I.e. must respond to compliance audit for dependence as outlined
in this document and comply with new policy from this day
forward. Can we legally do this ?

3. Do we need to wait 365 day before implementation so that one
open enrollment cycle passes for people who choose to get into
another health plan have time to do so?

3. Please check for compliance with CMC Sections 203-43,44,49,
and 63 and any other relevant Sections, rule, and /or regulations.

Please find included my research documents

Thank you
Mike Fehn 352-1911 office
615-8449 cell
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