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The City of Cincinnati is a growing economic hub that 
will need the services, jobs and expertise of small, 
minority and women-owned businesses in order to 
meet the demand. To help those businesses equip 
themselves with everything to compete, the 
Department of Economic Inclusion (DEI) is creating a 
Business Training Center. This center will offer the 
basic tools needed for small, minority and women-
owned businesses to become competitive and 
sustainable.  

“We want these businesses to compete for contracts with the City as well as other companies when they finish these 
courses,” says DEI Director, Thomas Corey. “There are some great opportunities out there. What some of these small 
minority businesses need is just a little polish or someone to show them how to put together a winning RFP. Once they 
learn that, they’re ready to roll.” 

The classes will begin in October and will include topics on estimating, business smarts, financing, bidding on city contracts 
and certification. 

For more information go to  
http://www.cincinnati-oh.gov/inclusion/. 
 

The City of Cincinnati’s Small 
Business Enterprise will be offering a 
series of classes and webinars to 
help businesses become more 
sustainable in an ever changing 
economic world of business. 
 
The classes were announced during 
a series of welcome seminars held in 
August at TechSolve and led by 
Joan Carroll-Flowers, President of 
ACF Enterprises, LLC. 
 

The classes and webinars include 
topics on Building a Sustainable 
Economic Future for Small Business, 
Engaging Small Business With The 
Green Cincinnati Plan and A 
Corporate Model for Increasing 
Small Suppliers. 
 
Learn more and register at 
http://www.cincinnati-
oh.gov/inclusion/ 
 
 

Sustainability – Going Green 
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Fifth Third Bank’s Sourcing Division held its 
first Supplier Diversity Summit at its 
corporate headquarters. The summit 
brought together 5/3 Bank leaders, minority 
business owners and organizations that 
work to promote and help minority 
businesses grow in the Cincinnati area. 
 
The Department of Economic Inclusion 
(DEI) was asked to participate. DEI has 
been meeting with various banking 
institutions to learn about their diversity 
programs and to see what partnerships can 
be formed. 
 
DEI’s newly hired Community Liaison, 
Valeria Cummings Swope, attended the 
summit where she had a chance to talk 
with a number of individuals working to 
increase minority opportunities across the 
city. 
 
Cincinnati Mayor John Cranley spoke 
before the group and applauded 5/3 Bank 
for what it’s doing to reach out to minority 
and women-owned businesses. 
 
 

The summit concluded with Sourcing 
Breakouts and Networking sessions 
between 5/3 and various minority and 
women-owned businesses. 
 
As one business owner in attendance 
put it, “This is a chance for owners, like 
me, to put their “A” game into action 
and score a win.  
 

DEI Participates in  
Supplier Diversity Summit 

The City's Office of Contract Compliance is now the Department of 
Economic Inclusion (DEI) and with that change means new insights and 
opportunities for minority and women-owned businesses in the City of 
Cincinnati 
 
DEI is taking on a whole new attitude from the look of the Web site to its 
move into social media. The new Web site will include information on 
where to find the latest RFP’s, information on classes to help grow your 
business or give you the tools needed to help your business succeed. 
 
Also be sure to check out our Facebook and Twitter feeds and like us. DEI 
is going to play an important part in getting small minority and women-
owned businesses building financial relationships with the City of 
Cincinnati.   

We are Changing and Upgrading 

There is positive 

momentum and 

community engagement 

in Cincinnati around 

economic inclusion and I 

look forward to making 

my contribution. 

–Thomas Corey 
DEI Director 
 


