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Interdepartmental
Correspondence Sheet

City of Cincinnati

January 5, 2009

Honorable Mayor Mark Mallory
Council Members

City Manager, Milton R. Dohoney, Jr.
Ci zen Complaint Authority Board

| present to you, the public and city employees the sixth annual report of thee@iComplaint Authority (CCA). This
report covers October 1, 2007 through September 30, 2008 abéig submied pursuant to secon eight-six of the
Collabora ve Agreement. This report outlines st cal complaint data and summarizes the wic es of the agency for
the year.

During the year, the one year transin period that the pares agreed to ended and the city has moved from under

federal court supervision. There were a number of issues in the Collabmvregreement that the paes had not re-

solved related to problem solving. The city and the garagreed to a one-year transin period to resolve those issues.

As both agreements ended, CCA is in compliance with all of the mandated requirements. We will ensure that all of the
opera ng procedures of both agreements are strictly adhered to unless the agency receives othevetirfom the

City Manager.

In order for a police civilian oversight agency to be sucakgbire must be a professional working retaship with the
police agency that it oversees. CCA has maintained a pimfieésela onship with the CincinnaPolice Department and
Police Chief Thomas Streicher, Jr. Although somes we disagree, the professionalism remains.

During the six-year period of the agreements, CCA reviewptbaimately 2400 complaints and invegated approxi-
mately 800. The complaints CCA did not ingege were referred to the police department for its @@n Complaint
Resolu on Process (CCRP). Of the total number of complaints redjepproximately 30% were discourtesy and 25%
were excessive force allegans.

I commend the CCA board led by Chairperson Steven MacCtorrtekir dedicated work and service to the community.
The en re CCA staalso deserves recogron for its dedicaon and hard work over the past year. CCA is cdneahito
provide the ci zens of Cincinnawith abrst class police civilian oversight agency dedicated tmigsion.

Kenneth E. Glenn

Kenneth E. Glenn
CCA Director



Interdepartmental
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City of Cincinnati

January 27, 2009

Honorable Mayor Mark Mallory
Council Members

City Manager Milton R. Dohoney Jr.
Ci zen Complaint Authority Board

During the year 2008, | was honored to serve az&li Complaint Authority!s (CCA) Board Chair. During tins the direc on of
CCA has been set by Mr. Kenneth E. Glenn, Director, with the assistance of Mr. Gregory Pychewicz as Qagfrlivesse men,
along with their st&, have shown extraordinary leadership, skill and capability in moving CCA to a placdroéridmenét to the
City of Cincinna and its community relaons with law enforcement.

Ilve had the privilege of serving with David D. Black, Anthony E. Thomas, Jr., John S, Bsmdiristen M. Myers, Esq., Ozie Davis
lll, Esq., and Carole Cer-Hawkins. It has been a digct pleasure and honor to work with these dedicated board members through-
out the year.

It has been clear to me that the pags to the Collaborave Agreement and in pacular, the CincinnaPolice Department (CPD) and
CCA have comued an &ec ve, cooperave working relaonship. Obviously, in order for police oversight to be sssit#, coop-

era on between the agencies must be established. Through Mr. Glenn!s leadership, CCA and CPD have jointly developed a mutua
agreeable protocol for sharing informan and hearing complaints. This system of working together has begun to forge an under-
standing between the two departments so that nhate value to the community can be delivered by determima of all relevant

facts and the fair resolwns of them. All pares should want this result, and they do. The highest levelsaifty and compliance

can only be established in this manner.

While much has been accomplished, going forward the Board wouldntento encourage cizen par cipa on in the hearing pro-

cess. Only through hearing the voices of thezens can we understand their poshs and improve releonships between the com-

munity and CPD. Accordingly, we will be working hard to determine new ways to communicate the nature of CCAls work to commu-
nity members and ask for their pacipa on and understanding. Addbnally, as we move into the next level of coopera between

CPD and CCA, | believe two areas of work might be addressedist ietargeted training in areas most frequently encountered

through ci zen complaints. The second is strengthened supervisosimigrat middle levels of command.

CCA has recently published itd Bans Report. This report tracks trends and pens of troublesome police/community areas. The
Collabora ve Agreement dictates that CPD and CCA shalkpzate in problem solving, when trends are idéed to address root
causes and preveron inita ves. While tremendous progress has been made, problem solving should &dhin these areas:
taser use, excessive force and discourtesy. | strongly belegdhtere have been sightant community gains in the recent past as a
result of CCAls oversight agency, and encourage the MayorciCand City Manager to support and strenthen this process wiere
possible.

Finally, | would like to thank my fellow board members and tiag sif CCA for their dedicated and excepal work on @ cult is-
sues, and yet ones which unite community members with its law enforcement orgamizi has been a pleasure and privilege to
serve as Chair of this disguished board, alongside CCA!$ stad law enforcement representsae.

Very truly yours,

Stephen MacConnell
Stephen T. MacConnell
Chairman of the Board
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MISSION STANT ENTENIT

The mission of the Citizen Complaint Authorit

IS to investigateous interventions by police

of!cers including, but not limited to discharging
of lrearms, deaths in custody, use of excessiv
force, improper pointing of lrearms, improper
search and seizures, andt@SO|WIEcitizen
complaints in dalr and effictenter.
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AGENCY OVERVIEW, | |

Introduc on 2008 Annual Report

As a result of repeated lawsuits and the publicls demand for a Department afeJus

(DQJ) invesga on, the former Mayor of CincinngCharlie Luken) requested that the CCA’s Vision

DOJ review the CincinnaPolice Department!s (CPD) use of force policy. The Mayac

request was a major step in promnog police integrity and the city!s commitment to

minimizing the use of excessive force in the police department. In response to tt To ensure the City of

request, DOJ conducted an invetgm on pursuant to its authority under the Violent oo -

Crime Control and Law Enforcement Act of 1994, 42 U.S.Cors&d141. Cmc_:mnatl 1S Served_ b}
an independent, fair,

To &t rm the commitment, the city entered into the Collabovee Agreement (CA) and [impartial police oversig
Memorandum of Agreement (I\/I_OA). The pas to CA included the Black United Fron: agency committed to
(subsequently asked and received permission to beased from the agreement), blili
the American Civil Libees Union and the Fraternal Order of Police. Both agreemencounta ' 'Fy’ transpgrel
required the city to create a police oversight agency. and quality of service.

In April 2002, the Cizen Complaint Authority (CCA) was created as an independe
police oversight agency by City Ordinance No. (A@&. The agency was created
with inves ga ve and administrave authority. Addionally, CCAls board has the
authority to issue subpoenas for documents, photographs and other tangible iten
If a key witness, other than a city employee, refuses to cooperate in an igaes,

the director may recommend to the board that a subpoena be requested to comy
such tes mony. The board shall then have the authority to require a subpoena frg
City Council.

CCA was structured with the following three openg components:

Q) An independent volunteer board of sevenzeins appointed by the Mayor and
approved by City Councll

(2) A full me director and support sta

3) A team of professional invegators

In August 2008, thenal year for federal court supervisio# @ially ended.

The Cincinna Police Department has been monitored by FederahNbr

Saul A. Green and his monitoring team for the sstyears. The intent of the
Collabora ve and Memorandum Agreements was to foster & eerela onship
between the community and the police department.otigh the work will never
end, the two agreements have laid a solid founda for the city to move forward
on its own. City Manager Milton Dohoney, Jr. hasveh tremendous leadership
and a commitment for the comua on of the provisions in the agreements.

2008 CCA Annual Report



The Board of Cizens

The board is comprised of seven members who represecross-secon of the Cincinna community. Each
board member has the requisite eduaan and experience to impaally review evidence and render judgments

on alleged & cer misconduct. The board members serve a maximum of two, two-year terms with the ercep

of three ini al appointees who had one-year appointments. Those three were limited to a single second tern
of two years in order to ensure that the board had staggered terms.

The Mayor accepts nominans from the City!s 52 community councils, businesses, civic, social service and othe
agencies and organizans. The Mayor also accepts applioas from individual city residents. Applicants must
be a resident of the City of Cincinnaremain a Cincinnaresident, and execute a signed release authorizing a
thorough background check including a criminal background check. No person may serve on the Board who |
been convicted of: (1) a felony, (2) an assault @ol&ce a# cer, or (3) any crime of dishonesty. The 2008 Board
members are listed below:

Stephen T. MacConnell, Esq., Chair
" David Black

Ozie Dauvis, lll, Esq.

" John S. Frondy Esq.

Carol Cuer-Hawkins

Kristen M. Myers, Esq.

Anthony E. Thomas, Jr.

The term for David Black ended January 1, 2009 sfdieof CCA and the city administian would like to thank
him for his service to the community.

Board Responsibilies

The board is charged with:

Reviewing each invega ve report to coterm its completeness

Conduc ng review hearings to approve or disapprove theegnga ve report, the bndings and
recommenda ons. The board will submit its reasons and may direct further irg@on or submit its
own bPndings and recommenda&ns along with the director!s original report to the City Manager and the
Chief of Police

The board and director shall develop the sgecprocedures necessary for CCA to carry out itsianis
including the procedure to convene hearings on cases, procedures for gevems, procedures for
coordina on of work with CPD, and other operag procedures.

Board Hearings and Procedures

Board hearings are held on thest Monday of each month at 6:00 p.m. in the Council Chambers at City Hall.
Prior to the board meeng, the director forwards a copy of each report witltommendedbndings to each board
member for review. Addionally, copies of the reports are sent to the complainant, the respondértes(s) and

the Chief of Police ndying the par es of the board meeng. The complainant and the responde#t cer(s) are

no Ped that they may challenge and/or appeal the director!s recommendao the board.

2008 CCA Annual Report



Std 2008
Director

The City Manager consults the board and seeks the board!s recommemdehen appoinng the director.
However, thebnal decision is made by the City Manager. Thectbreshall have professional experience in the
inves ga on of police misconduct. As stated in CA, the director is responsible for the day-to-day apera
of the agency, including: (i) recommendms for hiring of professional and support "stgii) preparaon,
submission and adherence to a budget, (iii) conduct amely comple on of invesga ons, (iv) reporng to
the City on the agency!s work, and (v) maintaining“agceve working relaonship with CPD and other branches
of government.

Kenneth E. Glenwas appointed director on December 6, 2006 by City Manager Milton R. Dohoney, Jr. Mr. Glen
began his career with the City of Cincinn&CA in April, 2003 as an Invgator. In April, 2005 he was appointed
Chief Invesgator, and on December 1, 2005, Mr. Glenn was apediinterim Director by City Manager David
Rager. Prior to his employment with the City of Cincinnlae re red as a sergeant with the Detroit Police
Department. While employed with the Detroit Police Department, he was assigned to the law department where
he worked closely with city!arneys invesga ng lawsuits against the police department. As a supervisor, he
conducted internal invesga ons regarding allegans of police misconduct.

Chief Inves gator

Gregory Pychewichegan his career with the City of CincinpApril, 2003. On November 6, 2006, Mr. Pychewicz
was appointed Chief Invegator. Prior to his employment with the City of Cincinnhe was a rered detec ve

with the Columbus Police Department. During his service with the Columbus Police Department he served
years in the detecve bureau as an invegator. While serving in the detege bureau, he was assigned to
several units including the juvenile, burglary, robbery, séabuse, th§, and intelligence units.

Inves gators

Dena Browrbegan her career with the City of Cincinnan March, 2006. Prior to her employment with the City
of Cincinna she was a Proban Gf cer for 11 years with Hamilton County Adult Proba Department.

Reuben Dunbabegan his career with the City of Cincinndarch, 2007. Prior to his employment with the
City of Cincinna, he worked as a proban o cer with Hamilton County. Mr. Dunbar also serves as CCAls
community outreach speaker which entails providmgl -organizaons such as schools, churches, and non-
probt organiza ons the informaon and resources on how to improve community/policing relas.

David Moonitzbegan his career with the City of Cincinpan April, 2003. Prior to his employment with the
City of Cincinna, he worked as an insurance fraud invgator. Mr. Moonitz worked with the Hamilton County
Adult Proba on Department &er re ring from the Hamilton County Shets Gf ce. During his service with the
sherl' Is @f ce, he spent 19 years in criminal invga ons, working as a detewe, sergeant and lieutenant. Mr.

Moonitz also served as the criminal invgs ons unit execuve G cer supervising specialty units, including
internal & airs andprst line supervisors.

Support St

Michelle Bonnebegan her career with the Cincinnadealth Department as a Clerk Typist in November,
1991. Ms. Bonner also served as a supervisor in Real Estate Services from 2000-2002. Inahissheshad
direct supervision of clerical staas well as providing technical support to real estaté stehich included
maintaining a database of real estate transans. She served as a Support Services Specialist in the City of

Cincinna's Law Department from 2002-2006. In this capacity, she was primarily responsible for recomcilia
8
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of the expenses, payment to vendors, and other administeama ers. Ms. Bonner began her career with CCA
in May 2006.

Desiree Sdo began her career with the City of Cincinna May, 2005 as a Clerk Typist Il in the Director of
Transporta on & Engineering!s#ce. Ms. Sdojoined CCA in February, 2008 as an Adminiggdaechnician.

Patricia Sumnebegan her career with the City of Cincinras a Clerk Typist in November, 2007. Prior to that
she obtained her Bachelor!s degree in Paralegal Studies from the College of Mount Saint Joseph.

Filing a Complaint

In order to ensure that cizens are assisted in anely, & cient and professional manner, CCA follows certain
guidelines for accepng and invesga ng complaints. Any cken carble a complaint concerning a Cincinna
police @ cer. Addionally, the agency also accepts third party complaints.

Complaints may bbled with CCA or with CPD. The complaint malipled by telephone, mail, fax, in person,
or the Ci zen Complaint Authority email address: CCA-complaints@ Cinecwimgov. Complaint forms may
be obtained at CCAlgtace or CCAls website: www.cincinpah.gov. Complaints must be subreid within

one year of the date of an incident. Any complaints subedi & er one year of the alleged misconduct may,
however, be reviewed by the director. The agency will not accemplaints concerning incidents predag
the €' ec ve date of CCA.

Assignment and Invesga on of a Complaint

Upon receipt of a complaint, the director reviews the complaind it is assigned within 48 hours to a
inves gator for invesga on. A copy is also subnad to the Chief of Police withirve business days of the
date assigned.

Inves ga ve Guidelines

Complaints are evaluated based on a preponderance of thieeage standard CCA will consider all relevant
evidence including circumstaal, direct, and physical evidence and make credibilitgaeina ons. The
following are the agency!s invega ve guidelines:

There will be no automac preference for an# cer!s statement over a nor#aer!s statement.

Statements of witnesses will not be disregarded because the witness has some conrtethe
complainant.

Every € ort will be made to resolve material inconsistencies between statements of witnesses.

During the invesga on, inves gators will refrain from asking#ocers or other witnesses leading
gues ons that improperly suggest legal jusca ons for the & cer!s conduct when such quess are
contrary to appropriate law enforcement techniques.

All relevant police acvity, including each use of force, and not just the type of force complained about,
will be inves gated.

Inves ga ons will evaluate any searches or seizures that occurreicgltine incident.

1 The greater weight of evidence favors one side rather tharother
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An inves ga on will not be closed simply because the complaint has withdrawn or the allege vic
is unwilling or unable to provide medical records or proof of injury. Instead, the igaesn will
con nue to determine whether the original allegan(s) can be resolved.

The guilty plea of a complainant will not be considere@asience whether an#b cer used or did not
use a type of force, nor will it ju$y discon nuing the invesga on.

The complainant will be periodically advised regarding the status of the igeesn.
Each allegaon in an invesga on will be resolved with one of the following disposns:

0 Unfounded# where the invesga on determined no facts to support the incident complained
of actually occurred

0 Sustained# where the person!s allegan is supported by gticient evidence to determine that
the incident occurred, and the aons of the & cer were improper

0 Not Sustained# where there are insticient facts to decide whether the alleged misconduct
occurred
0 Exonerated# where a preponderance of evidence shows that the allegedwairdid occur but

did not violate CPD policies, procedures, or training

A$er comple on of the invesga on, the invesgator forwards the report to the chief invegator who reviews
it for thoroughness. $er the chief invesgator reviews the report, it is forwarded to the director foriew.

Upon comple on of an invesga on, the director forwards the invegia ve reports to the board. The board
conducts a review hearing solely for the purpose offwamng the completeness of the invega on and
approving or disapproving the director!s report.

Where thebndings and recommendans are approved, they are suldneid to the Chief of Police and City
Manager. The City Manager shall agree, disagree or agree in part wittheimgs and recommendans
either by the board or director, and shall inform the direcéamd the board in wring of any reason for
agreeing in part or disagreeing. Of the invga ons completed in 2008, the City Manager reviewed 216
allega ons against# cers.

10
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Serious Police Interv|erpp Ilchdents

During 2008, CCA!s stavas no bPed of seven shotlred incidents. Six involved a
dog and one was an accidental discharge. None of the stgpocidents involved a
ci zen. In addion, one of CCAls invega ons was of a complaint involvingt @ers
searching a person!s residence where the complainant stated she did not give the

o# cers permission to enter and search. 2008 Annual Report

2008 Sample Case Review

A womanbled a complaint stang two G# cers entered her apartment without
permission, looking for a wanted subject. Thears stated the woman invited “Learn to

them in and they searched rooms looking for a person wanted for an assault. The pause...or

o# cer contended they did not look in closets or open any doors or cabinets during nothing worthwhile
the search. CCAIs invemtor had the two 8 cer!s and the complainant!s statement

of what occurred. CPD!s policy 12.700 Search Warrant/Consent to Search list tha il CatCh,,Up
o# cers must have a, $Consent to Search' form signed by a résid&me searching to you.
without a search warrant unless exigent circumstances exist.
-Doug King
The &# cers did not have a search warrant nor did any exigent circumstance exist, Business Execut

the o# cers were required to have a consent to search form signed byetigent.
CCA concluded thetocers failing to have the consent form signed gave more weigt
to the complainant!s explanan of what occurred. The courts held that the burden
of proof weighed on the # cers to show they had consent. The @ers were found

in viola on of the policy and the complainant!s allega of an improper search was
sustained. The police department contended that teaers failed to obtain a sign
copy of the consent form only violated an improper procedund aot an improper
search.

The CCA board agreed with the director!s recommedeathat the @ cers
conducted an improper search.

The City Manager reviewed the invem on and both CPD and CCAls recommendef
Pndings. The City Manager agreed with CCA and in his comments wrote; $The
o# cer statements provided a context for the environment thesre at the

apartment. Lawful searches are a key part of a politears work and is part of

their training. Both & cers clearly had the opportunity to obtain a Wen consent

to search, but for some reason did not do so. Even if the civilian did verbally agre|
it was the @ cer!s obligaon to obtain the signature or follow procedure if she
refused. Itis impossible to judge thé& cer!s intent. This represents a retraining
situa on especially given that there were no exigent circumstances present for the
to enter the apartment without permission.’

In the August 26, 2008, StdNotes, the Chief informed the department of a

revision of the consent to search procedure. It states, $Recent court decisions hay
placed the burden of proof regarding consent to search without a warrant on law
enforcement agencies to show voluntary consent was given. It is now mandatory
for an @¢ cer, wishing to conduct a consensual search, to obtain adigopy of

the Consent to Search without a warrant, before arﬁ/ search occurs. This include

2008 CCA Annual Report



persons, vehicles and buildings.’

Procedure 12.537 added that all consent to search without a warrant, including searches of persons, building
or vehicles, will be recorded. Both audio and video recordings will be made of the request and consent when
prac cal.

Procedure 12.700 states: Request individuals to sign a Consent to Search without a warrant form, before
conduc ng all consent to searches including vehicles, persons, buildings, areas, computers, electronic devise
or residence.

As a result, CPD issued Training Bull&008-04 to ensure that all department personnel are familiar with
updated procedures relang to consent searches.

12
2008 CCA Annual Report



Director!s Summary of Ao/l es

During the seventh year of operan, CCA looks forward to working with the Mayor, 2008 A

: : : ) 7 nnual Report
City Manager, City Council, CPD and theems of Cincinnato ensure the agency P
has the resources it needs to perform tasks. CCA willimoa to operate as an
agency that provides the czens of Cincinnawith an independent and impaal

: : : . “He who controls
forum for the invesga on and mely resolu on of police misconduct complaints.

others may be powerf

CCA has an excellent 'stand the enre team will be working in 2009 to be as but he who has

e# cient as possible. The agency!s success cahiideuéed to the steps the agency

has taken to stretch its resources and develop crkeaways to enhance the agency. mastered himself is
2008 Operang Budget EUTEE
The operang budget fotbscal year 2008 was +543,650. The breakdown is listed as -Lao Tzu
follows: (c. 600 BC - 531 E
Chinese Philsop
Personnel Services 491,070
Professional Services 32,600
Materials & Supplies 15,830
Fixed Charges 4,150
TOTAL $543,650

CCA and CPD Relanship

In order for the agency to bé'ec ve, it is important that a releonship of mutual
respect be maintained with CPD. CCA and CPD establisheldean\grotocol for the

mely exchange of informan and coordinaon of invesga ons. The director and
the 1IS Commander meet monthly to reconcile cases that have been gates and
prepared for the monthly board meeng. The relaonship of mutual respect and
professionalism comued through 2008.

Complaint Pa erns

CCA examined two types of complaint gans: (1) repeat!o cers and (2) repeat
ci' zen complaints. In 2008, CCA reviewed the past three yadrglari bed d cers
that had complaint$led from ten or more complainants. CCA also fdesd cf zens
that hadbled more then three complaints againdt @ers in that same three-year
period. The same criteria was used in January 1, 2006 thidbegamber 31, 2008.

Interna onal Visitor Leadership Program

CCA cohnues to support the Cincinhanternd onal Leadership Program by being
included in the Internaonal Dignitaries Program with one-on-one discussions
on: issues surrounding cBict resold ons, good governance and rule of law and
how these principals are used to'hgiate co®ict and work through problems and
building stability among diverse elements of the community and promote greater

cross cultural awareness.
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2008 CCA Annual Report



Representaves from countries of New Zealand, Russia, Germany, theeNetldls, Zimbabwe, Ghana, Saudi
Arabia, Thailand, Kenya, Austria, Belarus, Bulgaria; @@enmark, Germany, Hungary, Iceland, Latvia,
Lithuania, Macedonia, Montenegro, Slovenia, Spain, ankeyurad discussions with CCA#staitles of

the dignitaries range from Foreigi#tairs Writer, Journalist, Editor, Potial Editor, Pdlical Reporter, and
Diplomd ¢ Correspondent. In addon Mayor Don Plusquellic of Akron, Ohio, who was recently appointed to
Independent Police Auditor, visited CCA. He was interestehiming about CCAls daily oversight openas
including a step-by-step procedure for people who walk indhece, logging/retrieving complaints, CCAls
database, etc., to assist him with a new complaint log/reteprogram that was being implemented with his
organizd on.

CCA Training

Sta# members aended various training courses throughout the year to imprthe quality of service to
internal and external customers. Members of thetsta ended a Rhythmyx 12-hour training course. Thé sta
a ended the City Manager!s training, "Monday Morning Ledupr# Several support personnel honed their
computer s&ware skills by taking computer courses. AdminfsteTechnician Desiree Sca ended the

Reid & Associates School for interviewing. The director hadnive$ gators a ended a number of workshops
related to the police oversight profession at the"Naal Assoclaon for Civilian Oversight of Law Enforcement
(NACOLE) conference in Cincihn@hio. Director Glenn was the moderator of the CollabeeaAgreement
workshop, where panalists discussed their perSpecof the agreement and itstact on reld ons between

the community, the police department and the role civiliarewsight has played. CCA#staembers also

a ended a number of the City required courses that wefered by the Human Resources Development
Academy. Also, several employeesaded course sessions for enrichment and personal dewsdop such

as, "The City is Going Green#. The City is Going Green, is an' anefotarecycling. Pacipants learned how
to implement and maintain an#ec' ve program to improve current department programs.

14
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Statistics

The Collaborave Agreement and the policies of CCA mandate the review of all 2008 Annual Report
allegd ons of police misconduct, including major uses of force, excessive force
discharging drearm, death in custody, improper pding of abrearm, improper
search and seizures, improper entry and discrithora The agency reviewed

three hundred and thirteen (313) complaints in 2008 for an average of 26.10 Itis what we think

complaints per month. This is a decrease of 3.25 complagrtspnth over we know already that
2007. Of those complaints, one hundred and ninety-two (192) were referred to often prevents us
inves' gated by CincinfaPolice Department (CPD) in accordance with ttgei from learning.”

Complaint Resoluwon Process (CCRP). One hundred and eight (108) cases wer
retained and invesgated by CCA and thirteen (13) were claasgias criminal

or non jurisdi€ on complaints. In 2008, there was an increase of 10% of CCA
inves' gd' ons with a 12% increase in allégas and a decrease of 8% of CCRP
inves' gd' ons with fewer compared to 2007.

-Claude Berna
(1813-1878
Physiologis

CCA is presently using October of the previous year throaegte®ber of the

present year for its annual report std' cal data. This allows for a mork eient

report. For informd on purpose during the calendar year of 2008, CCA'lmatsd

108 complaints.

Complaints

Chart 1: Complaints Received

Case Type # Received Percentage of Tat
CCA Invégd ons 108 35%
CCRP Referral 192 61%
Criminal/Non Jurisdicon 13 4%
TOTAL 313 100%
Allega ons

Chart 2: Allegaons

Total Allega ons Percentage of Total
CCA 216 43%
CCRP 264 54%
Criminal/Non Jurisdicon 13 3%
TOTAL 493 100%

Witnesses Interviewed

Of the one hundred and eight (108) complaints irhgasted by CCA, one hundred
and ninety (190) civilian and two hundred and forty-sevetv{Zolice were
interviewed for a total of four hundred and thirty-seven (43vijnesses involved in
the inves gd' ons. An increase of 15% in total witnesses interviewed coeajpiar

2007. Chart 3 shows the total withnesses interviewed.
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Chart 3: Witnesses Interviewed

Of the one hundred and eight (108) cases itiggded by CCA in 2008, there were two hundred and sixteen
(216) allegaons. Chart 4 shows eighty-one (81) use of force/excessive &tlegd ons, seven (7) discharge of
abrearm incidents; six (6) involved dogs and one (1) was ademtal discharge. There were forty-seven (47)
improper search/seizure/entries, fourteen (14) improgsin' ng of abrearm, eighteen (18) discrimihan,
twenty-three (23) discourtesy, twenty-two (22) improper procedure, two (2) death in custody and two (2) lack
of service allegaons. In 2008 the use of force/excessive force increased byad8%mproper search/seizure/
entry complaints increased by 33% compared to 2007.

Chart 4: Types of Cases Irivgated

Chart 5: Director!s Recommended Findings

Upon complé on of an invesgd' on, the director forwards the invegad' ve report to the board. If the board
conducts a review hearing, its purpose shall be torroncompleteness of CCAls invgd' on and approve

or disapprove the director!s report. Where tkadings and recommendans are approved, they shall be

submi ed to the Chief of Police and City Manager. The City Manager shall agree, disagree or agree in part w
anypbndings and recommendans either of the board or director and shall inform the director and the board

in wri" ng of any reason for agreeing in part or disagreeing withotiaings and recommendans.



Of the inve$ gd' ons completed in 2008, the City Manager reviewed two hundred and sixteen (216)
allegd ons. In those invégd ons where the City Manager agreed or disagreed, with the recommended
Pndings, the reason for the ‘aon was forwarded to CCA in ing.

Chart 6: City Manager!s Review

Chart 7: The 2006 U.S. Census Bureau CiriciRopuld on

* Data collected from hp://quickfacts.census.gov

CPD currently has one thousand and ninety-two (1092) swbreess. Eight hundred ar#by-two (852) are
male and two hundred and forty (240) are female. Seven huhdrel thirty-seven (737) are Caucasian, three
hundred and forty (340) are African American d$eken (15) are clag®d as other ethnicity*. CPD!s recruit
class is not included in the data below.

Chart 8: CincinrlaPolice Department Ethnicity and Gender

* Data collected from CPD as of 10/14/08



During 2008, there were three hundred and thirteen (313) complaints with some incidents where the
complainantbled mul' ple allegaons regarding the same intefagn. Chart 9 shows the genders of the
complainant in relaon to the total number of complaints. There were one hundred B8g-four (154)
complaintsbled by males, one hundred afé$y-one (151) complaints weldled by females and eight (8)
complainants gender were unknown.

Chart 9: CCA/CCRP Complaints by Complainant!s Gender

Chart 10 shows complainant!s ethnicity. Two hundred and 20&)(complaints wer®led by African
Americans, eighty-nine (89) were made by Caucasians andyiiergte (23) were made by unknown or other
ethnic background.

Chart 10: CCA/CCRP Complaints by Complainant!s Ethnicity

During 2008, there were cases where the complairdatd mul ple allegaons against the same or niydle

o! cers. Of the three hundred and thirteen (313) complairtsawed, there were four hundred and ninety-
three (493) allegaons involving four hundred and twenty (420) oers. Chart 11 shows the gender of the

o! cer compared with the total number of allégans. An b cer will be counted once in a complaint even
though they may have more than one alléga. Three hundred and fortpve (345) malelo cers, sixty-three
(63) female and twelve (12) unknown genders account for the four hundred and ninety-three (493) aiiega

Chart 11: CCA/CCRP Allegias by Gender of IOcer

Of the four hundred and ninety-three (493) allégas against four hundred and twenty (420) cers; two



hundred and thirty-nine (239) werleled against Caucasiah @ers, one hundred and forty-seven (147) were
Pled against African Americah aerspve (5) werebled against Hispanid ocers, four (4) werbled against
Asian & cers, and twentyve (25) werdrled against unknown ethnic backgrounds.

Chart 12: CCA and CCRP Allega by Ethnicity of Ocer

CCA referred to CPD one hundred and ninety-two (192) cases with two hundred and sixty-four (264)
allegd ons. There were an addinal thirteen (13) cases/allegans that were clasled as non-jurisc’ on
or criminal. Eight (8) CCRP cases with fourteen (14) afegahad not been returned that were either not
completed in & mely manner of irfially sent to CCA for review.

Chart 13: CCRP/Referrals

One hundred and ninety-two (192) complaints were referred to CPD in 2008, "cogsittwo hundred

and sixty-four (264) alleans. CCA referred seventy-nine (79) alleges of discourtesy, one hundred and
eighteen (118) allegaons of lack of servic&$y-eight (58) alledaons of improper procedure, arelve (5)
allega ons of harassment. Four (4) uncléesl allega ons are not included in the types bndings. These four
allegd ons are not included in the types bndings. In 2008, discourtesy allégeas decreased by 11% where
lack of service increased by 3% and improper procedure byo8¢sared to 2007.

Chart 14: CCRP Allége Types




Chart 15: Case Findings

Chart 16 lists the districts where CCA/CCRP complaint incidents occurred.

Chart 16: Districts

Chart 17: Highest Number of Complaint Types




Chart 18 lists the neighborhoods where incidents occurred.

Chart 18: Neighborhoods

|
District 1 District 3 District 5
TOTAL 74
District 2
TOTAL 56

District 4

TOTAL 39




Chart 19: Highest Number of Complaints Received By District

CCA Complaints Involving Detail Qers

There were ten (10) complaints that involvedd cers on details from the one hundred and eight (108) CCA
inves' gd ons.
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